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3R Al R SIHR BT HAR LA, 2022 B faidh 20—05—2022 P YT B &A1 & q21
IITIT 348 B WUS (3) B I, IR B IUSI UG B U=, AT USw H Jh1RId
PR D oY UIferpd R AT € | ofc: SURIG AR Bl aY 2022 B ALATQY G&ATD 2 & WY
H IS WIS UTs A MoTud (§—Toie) f2Harerd uaer H UahiiRid fBar T & |

SICKIEIN

ISd RGN,
gerr Afea (fafe) |

2022 T AT YT IR, AH 2

fRAre U< © BUy Yaut & 94 3R WKl TR AP Bl A
IS, 2022

YR TORTST & fagaRd a8 ¥ 29l Uee & SuTel -1 URATd |

wf~rai, fQum 9aT & J1eyel, IUTede] 3R WS & ddd SR WKl IR AR b Herd I
TR STl BT LT B b U e |

i fRArad ueer faum @ 99 § 81 8 iR fRAmd uey & SuuTd &7 AR 8
T B b Tl aRRerfaar fdeme € 9 SR 39 folt qR< BRATg 61 37aedd &l a1
g

3. fRAME USY & U, WRA & GOU @ AR 213 b WS (1) R U

N N

AfFTIT BT JANT PR gY, [IHATIRIT Searael Jarfid &Rd & ——

JTEATI—1
UR™H

1. & AW IR YRS —3 LT BT Glerd I ff9red e & hiaud Ui b
I SR 9 TR IMADBY BT Gl AR, 2022 B |

EIRI—2
Afal @ 9a9 &R Wi (RRAraa wewn) orftif<a, 2000 &1 HeeH

2. YR 12 BT AG—AE & 9a9 AR 91 (BAraer wewn) Srfarf s, 2000 & 9RT 12
BT A fHar S |

TT—3
feHrTrer geur AU |r Sreder IR SuTEgey I+
Jfef T, 1971 &1 HIEH

3. HRT 11—&. B AU—BIad U< faum gar segel iR Sutede] dd+ orfafam,
1971 BT URT 11—h. BT T {HIT ST |
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NTI—4
fRArae uow faue |9 (el @ W1 SR dwere)
rfrfas, 1971 &1 HEE

4. URT 6—Hd. B AG—BAES < fOue 9w (WS & Wi iR U=ee) erfrfrm,
1971 B IRT 6—Hdb. BT A fhaT ST |

RTors fAgaemer seia),
ST,
AT U |

AUTHORITATIVE ENGLISH TEXT

H.P. ORDINANCE NO. 2 OF 2022

THE HIMACHAL PRADESH PAYMENT OF INCOME TAX ON SALARIES AND
ALLOWANCES OF CERTAIN CATEGORIES ORDINANCE, 2022

Promulgated by the Governor of Himachal Pradesh in the Seventy-third Year of the
Republic of India.

AN ORDINANCE to amend the provisions regarding payment of Income Tax on the Salaries
and Allowances of Ministers, Speaker, Deputy Speaker and Members of the Legislative Assembly.

WHEREAS, the Legislative Assembly of Himachal Pradesh is not in session and the
Governor of Himachal Pradesh is satisfied that the circumstances exist which render it necessary
for him to take immediate action;

Now, THEREFORE, in exercise of the powers conferred by clause (1) of Article 213 of the
Constitution of India, the Governor of Himachal Pradesh is pleased to promulgate the following
Ordinance:—

CHAPTER-I
PRELIMINARY

1. Short title and commencement.—This Ordinance may be called the Himachal
Pradesh Payment of Income Tax on Salaries and Allowances of Certain Categories Ordinance,
2022.
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CHAPTER-II
AMENDMENT OF THE SALARIES AND ALLOWANCES OF MINISTERS
(HIMACHAL PRADESH) ACT, 2000

2. Omission of Section 12.—In the Salaries and Allowances of Ministers (Himachal
Prdesh) Act, 2000, section 12 shall be omitted.

CHAPTER-III
AMENDMENT OF THE HIMACHAL PRADESH LEGISLATIVE ASSEMBLY SPEAKER'S
AND DEPUTY SPEAKER'S SALARIES ACT, 1971

3.  Omission of Section 11-A.—In the Himachal Pradesh Legislative Assembly Speaker's
and Deputy Speaker's Salaries Act, 1971, Section 11-A shall be omitted.

CHAPTER-IV
AMENDMENT OF THE HIMACHAL PRADESH LEGISLATIVE ASSEMBLY
(ALLOWANCES AND PENSION OF MEMBERS) ACT, 1971

4. Omission of Section 6-AA.—In the Himachal Pradesh Legislative Assembly
(Allowances and Pension of Members) Act, 1971, Section 6-AA shall be omitted.

(RAJENDRA VISHWANATH ARLEKAR),
Governor, Himachal Pradesh.

(RAJEEV BHARDWADJ)
Pr. Secretary (Law).

SHIMLA :
THE................. 2022
%9 U AR 3T
Rre—2, 25 99, 2022
1. By

& SF(Q)4—2 /2018—U—11—ZHae Uesl & U @I I8 A © b §{i

Ed
I RN & ofid  S@ud HHGRI & Ual I IEd Aol B gAdH TR DI
01—04—2022 ¥ AT fHar Sy,

3R =IAH AT AT, 1948 (1948 BT AT FAH 1) B GRT 5 B IU—GRT
(1) & WvS (B) & SUTE & ATAR, ARG AT $F(Y)a—2 /2018—Te TR 30—07—2020
§RT, Ush ~JAqH Al FATShR FAfT Ti3d Bl T8 o,
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3R IF AMMT & dod TRRI 30—03—2022 BT gs ol FoRF ¥R\ S~ gqfad

RSl # FHORI & TR U B Gad FAdH Aol H delaNl Bl Ared fhar I o
TqAT 3H 01—04—2022 H AN B B RYBIR BT 75 off |

I RBHEd USY & IUTd, Yaiad  STRITH @l ORT 5 @ SU-9RT (2) ERT Ued
AMFTAT BT YIART BRI §Y, SURIGT a0 Jd PRI H BRIRT IHAA HHBRI DI FAdH
A Bl IRRE 01—04—2022 ¥ 350 $Y¢  WRIfGTT AT 10,500 TUY Ui @ &R & Henfdq
PR T

fewofy . —
1. M IR §9%Y TS & Hd & [y Yo A1 ARl IR @b AT A Dl
ATH FOIQ H brg foreTar e e |
2. Tregall @1 #orgy g @, 1961 (1961 &1 AfARH FHid 52) & A=Hid
fafrafia @ smoel |

3. S8l &l iigd Bl B AEURT B (Y 96) & AER W {BAr Sr 8, J8
HOgY 99 Ut & forg fafed w9a &% 9 &9 T8l Bl |

4. TBAE U & S-SR &3l H, A9gN Bl YAdH o)1 W UTErd Ufderd Siid &
I3t /gfg o] 'Rl |

e a1 uRamr Ffofed S —

(i) STHAA——AHIA HHARI I8 HHARI & Sl VA BRI BT & [oraH A Bl Bl
3T JTaferd ©, oTaH & 31gd AT Bls Wd—3 01 AT Yd 3J9d Bl 9gd SMaTIDhdT T8l
Tedl, I ST—Sfddre=a ardraReT W gRfEd 89T I1a%d 8idl 2 |

A D BRI H URING URSH (JIR) & ITAEr, IAHI A= awgell a1 At &
fafaerar & +ft aRfea S emféa g |

SICNEEING
SINESIVECIEIC
3ifdo =g |fEd (319 Td ISTTR) |
S U4 AoNTR f39RT
SrfergerT

fre—2, 25 A9, 2022

2. DI @1 AT a1 I@—=@g a1 i Gk TR e ok
TR s (BlRi)

& SH(Q)4—2 /2018—U—I1.—Hae USY & MUt Bl JE I ' b APl @
T a7 g—<gmE A1 i Giarel, TR e IR UeR s / (BiRAT) & srjgfa e
® AT IHIAA AR FHADRI & A Y1 Dl 990 AofqR] Bl AdH TR DI 01—04—2022 4
Hared  fdar S
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IR A ATl AfRITH, 1948 (1948 BT ARATIH FEATH 1) BT GRT 5 DI IT—LRT
(1) & @ (F) & SUGTH & JNJAR, AR T=AT $H(T)4—2 /2018—Te, TRRI 30—07—2020
ERT, Ush ~JAqH Aol FATSHR FAfT T3d Bl T8 of;

3R IF AMRT & dodb TRRI 30—03—2022 BT g5 off FoRFT AR S~ gfd
fEeEl § FHORI & 9 UG B WQd RAAH Aol H g Bl rgAIfad far T e
TqAT SH 01—04—2022 ¥ R B &I RABIRY BT g off;

3ra: fRHTEd U @ IogUTe, Ydiad SIRRIH @l ORT 5 @ SU-9RT (2) §RT USwd
TN BT TANT R gU, SURIFT a0 STfd MR § BRRA HHGRI &I FAdH oG
P AN 01—-04—2022 9§ 7 UHR § HAMRT IR 5

PHBRI B YT - Henfera TGN

e ARNI®
ARHI DHDI: BT FYT
el / foml iR/ Aa R/ iR Ts—I1/ TRk / TefwiR 350 10500

I THIAM & oIl TR/APH BT oddR /T Thl /e
ReR /TR / 9w & foy |1 39 /U1y A 39/ golldgdd
Foll /RIFIRE—TE  /JedR/ FelliR ¢deR Td s ek g
dpiic MaaR,/ #Aoigy/ ¥4 d@/ a=dHa /< 4/ diee
(ERR) /SR / A 39/ TR/ A9 TS / 9 B
0 | 5 9Y @I 9T alel) /Frl (0 F 3 a¥ BT 31gHd dTel) /

a1 feedieqer /Aaav |
FfRI PADR: $YY £y
PRI eIl / #H89 U111 / RBER 9 / <d AT Us— 371.77 11153

I/ dfed fiier U=-11 / U<x/Heex He/ -9 Asol/
BHA—HT /9N / 3MUEleReX / fher Ters<e/ <% A (9
W) / oA/ SRR U1/ fher -1 BaAR—TUIfelR/ /
TN $SWR/A Ja—Rid/ dEEe—d¥R/ dhIy Adbfad
eI, eR-Us—II/usd fhex Is—I1/f9F dHAlcsx/AED
fhex /FE8—d BRR ¥ /I8R—$G  dods /Fe’”d T} /9]
TR /SAR (@1fEd /3rgvdl) / eiRA /| /  dedTsaR / Aol
¥/ TId A9/ Ul gl ffRex / Terse (WR
MBE) / AbHd Ycrs< / oA el 94/ TAd—HT /
geR (6 ¥ IR zEW AWE w1 gvd dTd)/
ITA—FelT R /A1aoft / He / BS—aradd / Aed—odeR /
Al (3 ¥ 8 d¥ B AHI dlel) / WH-SAR/
T—Ucrs< /3ifel gaifdeRa Js—11/ MeR / Tod—eX /
I8 ol Ucrse /3ifel soifdglRs/ #die—#e / SIdaRN
Ucrs< / TP Uorse/MA—adR /b DRI SP /

TCIT—HIN

1% 39 9 2 39
2074.95 UY URT |l B9 Be
139 9 1% (39 B9 2314.48 BUY U7 &) 91 %e

HIA BHATR: %0 Ho w0 Ho
PRI Us—] 8949 Ts— [ / =i REg /  d9esl e 406.36 12191
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U1 /q0—8leTieey Us—1 / W8$ U JffRex / U
M/ 9 PRR /dHA TSI /o yfifher /
PRUTUS—I] / HER AR / HERR SR / Toil AT
TR Ts—I /Tl AT SR Us—I1 / HIR S8AcR/ IABIRD BRI
P U WH-sWR / gawR Us—1 /ursy fhex Us— 1/ aifel
SR/ WERH  HgOHEe 0/ 0 FERR SR/
ARR—3ITReR /GRaMAHS e Ts—11  / da9g  fhex/
TReX AR/ SIReR—SBdR / Wie o9 fhex / Iod
suld fhex / gTell osd fhex / &R wie fhey /  wiie
fhex / 9ib R fhex /saiddidd fhex / 99 fhex /IR /
fer fhex ,/ Uey drsd e /MIoRex - Wic fhex  /
TFeR—3ATUNER / IMUC HIgAR / DRI WReX / SIoR AfRex /
bl ATIRSR / FHIR—IATIREX /AT 3TRex / BhH—3IRex /
IJHfors—3AMex  / I fgad e/ qRT—SWReR /
THOTAOSI0 e AN/ TIE—3IRex / e Wlie 3iTaRex AT
JosX /W9 Bex / R/ =6 R\ /feq Rug / SarE ded
IR/ ASFHA B STReR /TR /SHER [/
qrg=ex / &ATIex fser /fa=a fihex / TS~ / Uex /
AR /FAsHaR /  Hleex  / AdaRol It B dex/dad
Sgex/  BRAT U1 /TGl (8 I & 3fffh ) / o9
MRS /TOUH0S0 / SISdR/HHRRR/ AP Addl AfNRex /
HT Pex AR/ A3/ ToloTs-clgus dd & forw
SR 9 / do-fE / die—He / Cdcx SRR/ TollBhiH
AhAd / SOWI0UT 3R / 9T BR J7 Ts—II1.

ST [
%0 Yo v0 Uo
PHIAT BHOR P Il BRUX / JHeT Hbf-db ds—1 / arl 49 483.17 14495
-1 / THIT BRAT Ts—1/ R Ts—1/FAbd el IS~
IR/ A9/ IR dRU=X ) / Gade fhex
TS—1 /4R / STHeHH /Tefd - BRAT /FefifRe / rarsves
@fEd ) /IS IR FE/R / FoSoR AR/ IRRAA / 3ifer
gl / soifdeRRIe / dfide THTsoR |

e ek IR—ade-Ta TR Wrs:
TIY Y

fgh eRR gideR / s UG’ / 9P UG/ 406.36 12191
WR-HWR / WR-PM/ JWRAGeR / Hex R/ ofoR

geT Fqd /d—FdD / A BT beAd / USARl [/

HHeic Teree / BRI-fier/ SRR ( WU/ SR/TFRI ) /

FAd / HBHA UG / 8D R HIR / ogl—ferfisw /

AT |

feoqoft—

1. 9AF IR 9WRU Uefd & @R & fou gy a1 ARken &R @ A1 ed
P YA TG H BIg T T e

2. fgell &1 AorgR), Ry oA, 1961 (1961 T W&AH 52) & Ivia fAFIAT B
SITQT |
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3. gl fodl @fiqpd Sl @ AU B (A d6) & R W fhar 1A 8 g8
A9 99 Ut & forg fafed 99a v 9 @A T8 ERf

4. ?Ii%{&vwﬁ e #, T Fver! @ s gat o1 fifafde wu 9 aftia =2
fopar war &, o ao‘ﬁ?mﬁ?ﬁ@q‘clﬁaﬁ S UHR B HRAT @ qlel FHEY ol

Tg a9 @ _gATH &R 9 FHH Aoigd] Hacd el DI g |

5. FI & AaR BRI BHBRI DI AR DI <[AGH & H 19 Uierd affed geia
3T BRI |

6. IR SH—OIE &l # eaRerd e 'Egl soifigs STa faga aRaremen #
PRRT BHPRI & AR YT BT Aoyl <[AaH &) H Uedig Ufae i 31ieid @l
TGIRT /AN BT |

7. fBomEd Uow & AU SIS &Fl § HAGIgY Pl gAaH &) I e gfierd
e P AN B | oo el # fivefE eEsr goifdge aRaroet |
PRIRG HHGRI D <27 7 ffaRad &d gfaerd @ geias! or] gl |

AGHIA / FT—F[I / FAA / SA—FIAA IR BT g F=iferRaa sRft—

(i) W——amm FHBR T8 FHGR & O U BRI aHRal & NI A= waat a1
&qudﬂdi'dqmd% [ % ITIMa STUfard B A eIl Iushifddrer araaRer | gRfad g
IMAIH & U] W= MU A7 gd 3rgva STUferd TRl T | of: SHa B H URING uRsm
(TaTA) @ STerTaT SN gl AT Al @l fafdwrar | o aRferd g srufera 2

(i) MI—HIA——NI—FIA FHBR T8 PHBR ©, Sl AHEIT: ARl & FiRed w@oy
% B wRar @ O S99 v, GRierdr @ 459 emen qEl € fdeg S9 Wi U ST A
IS AU 3 (NfHa) wrEl @ I fMded & SHA e 7 iR Wgl deayel ol e
gRT foly 9Id 21 39 ISR SHaT o & Aifd aRY & Aokl & &1l & &1 ad 8 difad
e |

(iii) FIA——FIA FHBR T8 BHPR & Sl [GaRONI =l R BT JIRT HR & F&rrgel
Ff B H e B 3R UM Fdl b RIS ¥ Uled &R 9 | 98 F9an (L), Rrey

a1 e, R a8 ST fear a8, &1 gt v fawga 9 <@ B

(iv) SH—HIA—Id—HIA BHBR I8 BHDR © Sl B Bl GEY0T BRI H HeH B

3R Sl G HHBRI b BRI DT SEATC] TAETI PR D |

3T gINT,
3RO S0 &,
JffaRed q&g Afad (319 Td ISTTR) |
9 Ud AorTR AT

fBrer—2, 25 A9, 2022
3. i Hiex uRdgd
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e $H(Q)4—2 / 2018—N—11.—RAMS U< & oAUt &1 I8 I & & ‘e Aiex
IRaET & IR PRI & Fid G HHGRI 3R HABRI & 3 Il HI drad
AGTGR] Bl RIAAH a)I DI 01—04—2022 A | fhar S,

IR RIATH AoTgXl STe, 1948 (1948 T SMEAFTIH HRH 11) B GRT 5 DI IULRT (1)
® WGUS (F) B IUTEl D AR, ARG AT 374 (T)4—2 / 2018—Te, TRIG 30—07—2020 ERT
U GATH Al FATSHR FAfT 73T B T8 off;

3R Iad AART P o6 ARG 30—03—2022 BT g5 o RTAH AR I~ SR
PRl % FHORI & T U B Gad gAdH Ao § delaN] Bl SgAlad fhar o
AT 3 01—04—2022 ¥ AN A B RIBIRET BT TS o

31 fRAre Ul & TSIuTd, Yaiad JMfEEE @7 ORT 5 &1 SUERT (2) §RT Uad fdaal
BT TN A Y, SWIGT aifa S P § BRI HHBRI Bl ATH HOIGY P ARG
01—04—2022 ¥ 71 UBR ¥ HET AR 5

AR AT HHANNG (SRS TTD): 350 ¥UY | 10500  BUY
BIGIES gfaard

(@) TR, ADIER, WR—eedR, WU, GIeY a qoaN]
() THIAMT—TTH (A )

(1) 9PIMT AOIGR, [STAPI PIg JHd T8l © |
JT—RHIA 363.08 UY | 10892  ¥UY
gfafes EIGEIN]

1. AER® Solldg R
2. WER® AbHD
3. HBd fhex
4.  WEESD <lb R

5. AETdh HIRUYC

6. WEId doe}

7.  H8¥®H TR

8. HEN® dIRT IRHA
9. WE® HIARE

10. \Heldd HRIT—HDR

11.  Helddh dlehlguiX

12.  IBSD Uex

13.  Helddh JUglelcX

14.  Helddh CTIRHA

15.  AEH A

16. E® SIS Hbid

17.  NHeldd ?5‘5 SN
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18.  IHTMY G
3rafyy g1 iR Rraa urd ®IS 33000 &1 feweimr 7 &1 |

19. WEIP HAloeN |

9% IRT AMS0S103M80 BT Afcfhde B AT odd! | a¥ &I gRdier

BRI
qbfdp, e, ip REY, HRU<Y, doeX, dINT—dRREE, B0 396.63 URife
aefiffee, @A waR,  feARHe), did@gor, UeR,  SfUBledeR, Al
TRRAT W U, SolfdelRd, #dbfad, Wdkex, Alesy, <X, | %0 11,899 UM
JH eI AR ST UTH 373,131, Alcihae 8l a1 e &l ay
P gRAER 3afT B IR ad urg MEces &1 ST 7 8|
aMs0cI03Mg0 AfSfhde gRd ol ST ¢ § rRikd 2 |
S f{IA JHIY T %0 439.89 fafas a1
30 13197 UfoHrT
TS ABDH, FRANCY/ B8 SAfdgRiad / ISl UR dTSoR |
SRA % (FiRepa) omfe
aq - .
ArSe Voie, amse voidl oo, cfie, AT cfie, R § %0 396.63 Yfafed a7
JH—IMZCR, FAD, TeId DHRRR, F(hT—dad ( RERT ) ook 30 11899 FhAN
PR, U U9 =< |
o4
T-Rigs, Rewfre, MRdgs,  d99, T S, 0 416.97 T a1
WA YURAEOR, HEFH WRGR U TS, oRITGR, HRRER, B0 12509 U
TRR—RIeT® |
go—ir
28 TRICTE / Bs—dai®, 3MffSeR / BS—DRRR | B0 491,77 uUfafes
B0 14753 gfoarT
I T—T®:
gfifes PIREIES
1. SR B0 44450 0 13335
2. Hredex B0 40564 B0 12169
3 HolTR—BHH—HrSde B0 37957 B0 11387
4 9IC—<IgH b7 FoIdD B0 24372 B0 7312
fewoft:—

1. 9 IR AT UGB & BRI & oIy go¥ A7 AlZell iR Th AT 7D Bl =ATH

A H PIg fTar & grfi |

2. TRrepell &1 Aoiqyl, fRre] ST, 1961(1961 &1 W&H 52) & Sr<rid fAFAHAT &

ST |
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3. el {6l Tfiqpd BRI &I AEGU 1 (W9 @) & AER W AT 731 81 g8
A9 99 Ut & forg fafed 99a v 9 @A T8 g

4. I argfad fae # fFafsa seR! & ) gait & fifafde wu 9 aftia =2
fpar T 2, A1 FHGRI & U TaT Bl SUT UHR B AT 1@ Tl TS Yait

Tg a9 @ _ATH &R 9 FHH Joig] Hacd T8l DI g |

5. 3OS U @ (AT ST &Al H AGIgy] Bl <A &) UTard Ui |
31fers &1 SRl ATy BT |

G / NE— A / T / SA—FIA FABR Bl g1 FeraferRaa grfr—

(i) IIFIA——AHIA FHHR I8 HHBR ¢ ol T BRI Fal ¥ o AT Fdel o
37T srdfera &, Wwaﬂwaﬁ%ﬁémwﬁwﬁﬁmmw@qﬁ%ﬁm
IMAIPH & U] Wa= MO A7 gd Irgva STferd el T | o SHa BRI H URING uRsm
() @ QrATaT S ARGt AT A @l fafderar & of uRferd g enufera 2 |

(i) MT—FHIA——NT—FIA FHBR T8 FHBR o, ol AT Aol & FREd woy
@ H FRaT B RH SE vl gererar @ g e qE) € feg S9 A T wedet At
SIS AU fed (NfAE) sl @ Ifud faga o S e ® iR ol "gayet faok e
R forg /fhe 91d 2 | 39 UBR SHET R & Aiffd aRfY & ISR & Bl B H- ddb &l
AT 2|

(iii) BIA—HIA PHBR T8 PHBR 8, Sl [GIRUNY W= 01 BT YA IR B
ATl BRI HRA H e B SR AU HAl Bl [THERI | Ul HR b | 98 J9qi (T8),
Rreq a1 Sem Rrad 98 ST far =1 81, &1 gul u9 faRgd 91 @ g

(iv) SH—FIA——Sd—H{IUA PHBR I8 HHBR & Gl BRI DI GEAY0T PRI H Ferd &
3R T HIA HHBRI D BRI BT GEATYUT UIAeTT PR b |

M §NNT,
3RO S0 &,
ffaRed g AT (519 Ud IOTTR) |
9 Ud AorTR 9T

fRmetT—2, 25 |, 2022
4. GBI QG aiaS Heermd
& $F(Q)4—2 / 2018—G—11.—RAMEd TS & TUTE @ I8 (W T fB geE wE

ey FRIE" & ad PRI @ Fia @A iR HHSGRI & 3 Yddl &I qrda
ASTQR] B =LA &I DI 01—04—2022 A FAMT fhar S,

IR A ATl AfRITH, 1948 (1948 BT ARATTH FEATH 1) BT GRT 5 DI IT—LRT
(1) & EvS (F) & SUTH & AR, AGAAT FAT SH(Q)4—2 /2018—Td, ANRRI 30—07—2020
ERT U <IATH ASTgX] FAlghR AiAfa Tfed @ 18 of;

3R TF AMRT & dob TRRI 30—03—2022 BT g off o ¥\ S+ rfad
PRIl H FHGRI & TART UG DI Fad FAdH HAOIg H delae] &l gArfad fhar T o
qAT 5 01—04—2022 I AN R Bl RIBIRET Bl T8 o




1368 JoTuF, fedTeet U, 28 A8 2022 /7 WS, 1944

3ra: fEAre UQel @ AUt Ydiad ST @1 ORT 5 @l IU—URT (2) RT Uawd
YAFFTAT BT TANT B gU, SURIGT a0 STfd MR § BRRA SHGRI &I FAdH AoTg
B ARG 01—04—2022 9 77+ YR A AT PR gi—

ST TEl BRaTy 3R | amaTd,
TS ® Gl Sucer HRarg
TS ®
SNk

S

TR /3MI-—URRCE / UeelaR / TDHIGR / JUY 350 Ufdfed  BUY  324.47 Whifed
USRI/ W/ "9/ edd  / Uq 10500 ARG BUY 9734 AIRNID
aqexdd / Fel R/ R/ AR/ o==x /
S BIGRSH / ISR / FATHEH

'S¢ /U] /el / deeR / BRREA /
Sl / URSRHA [/ BIS I HHBR Sl [T
PR PR ET BT |

SEEANH
geurey/  Yeds  / @l dWeR /  JUY 369.93 UfAfeT AT $UT 339.12 Wffew
AURITHA / FERIH—THR / Te—HIuR (1) /  %Uq 11098 UfHTE Tl ¥UY 10174 UfHTE

AEd  ATSAHA /  F8d  —3TUNCY / dIgex

iR / fAd—dadex / HIAER ) B /
&ﬁﬁdc—%ﬁqlg/ﬂfﬁ—dlr‘és%/ TR /

SfeiT—afeT  siigerR,/  #ARl/  AaRAT/
glca—se / 9eld el / Se™a—{hex /
AEH—T R / AERD / TR
ARG —3l[dgRF /  9eldd /Hootid /
WERIG—aIRR /g /  Y§EE /
FIR-—TT/ Fea-—Razsk/dex/ TR/
R XS 9abfad / e /=®ise dieR /
gprel MR o1 AR/ Faad /([AF Hied /
FEERh wWR o PR/ ey 9
TEIH—HANTHT / THFERN v / Tl
ST / IMSOCI0IS0 YHTI-UH eRF |

Bt

=p Ry / feaRmyr / aesaR / fSAT vuv 40636 wifeT $uv 37351 wfafed
§pfd / BRUSKR / TRk / SR / BJUT 12191 ATRIE JUY 11205 HIRIH
Ied  Colk / He(SART) / SERGH

ApMe,/  TAdS J{H,/ HHRR [/

s|cb</<gq|é/s|cm/|'ﬁoc</ SIS L I

SBT3 / FHSSR /  TMesRAT  /

JHIR/ UA BRUYS AT / SRR /

RFHT MR/ Aoolid / SEdR [/

SRR / IRER /R HeiaHA /wefifRe /

Jee} / HAlesx / DRRR/Tdd (Bfg®)/

T\ Rwwe / e/ R/

TR-DPR / T€ IR /TR (dexA

CIgel BIcd),/ Tg-HT 3MS0CI0MS0 THTI—

U3 9R®, S 341 ¢S § B B @ 8
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Sd—hcl:

TR PR / Fdb @U9Uc ) / JUT 42285 Ufafed  Uq 391.38 ufdfes
AEPR,/ & Tl / ge—Hd ,/ DUY 12686 AMNG DUV 1174191RD
TS—dcor” / 2S—TDN /

TFHRR,/ TS~ Aot/

SAASRRE  / BRAA  / gURASOR /

TR / PBeR (CART) |
fewoft—
1. |AM 3R S Uhid & B & [l JoT AT ARGl 3R &b AT 3fAwh DI FAdH
A H PIg fTar & grfY |
2. TRregell &1 #AoigYl, RRie] o1, 1961(1961 &1 W&H 52) & Sf=rid fAFAHT &
ST |

3. @l Bl aifipd SRI &I AEHUR S (W9 dd) & YR W fHar a1 &1 g8l
79 99 Ut & forg fafed 99a v @ @A T8 B

4. AT IgfId e |, PRl sHeRl & R yatt @1 faffde w0 9 aftfa =2
fpar ar &, @ USRI & U YA DI I UBR Pl HESAT I el FHA
gait 2q fad Aol & gATH SR HH A Hacd el dl SITg |

5 f2HTEOd Yo & SO &3 § AoigN) Bl YAdH &) U=d uferd 9 AfSe
R AN BN |

NG / FT—FI / I / So0—FHIA HHGR o1 g FaferRaa sifl—

(i) STHAA——AHINA HHBR I8 BHDR © Sl VA BRI BRAT & [9TH AT il Bl
IUTA J=qaferd &, fTaH &9 argva sruferd & a1 Jefy Iusiifderer arareRer | gRfEd g
IMAH & Rl Wa= MR A7 gd 3rgva Sruferd el T | o1 SHa R H URING uRsm
() & <relTaT ST fAfr axgent a1 Wi & Y uRfud g e 7|

<

(i) MT—HIA—AT—FIA FHBR d8 BHHDR &, Sl A Aol & FfEa w@wy
% Bl FHRar B o Suw ol gererar @ g eren w7 fheg S A U ddat A
SIS AU I (NfAa) wrEf @& Sfaa fded @ U e 2 iR gl deayet fofa e
ERT T O € | 39 UBR SHGT B &F WIfiT uRfT & ISER] & BT Bl B ddb ol Jiad
e |

(iii) PIA—RTA PHBR I8 HHOR © Gl [TARUIY W= [0 &1 T &R D
TIAYel B HRA H e B IR U Tl Bl TSR | UTed R A | 98 Fa (),
Rreq a1 S, R a8 i fasar T &1, &1 9ot v fasga e e &

(iv) STI—FHT: Ied—HRe] HHBR I8 HHBR © Gl HIU DI GEAIYUT B H Ferq B
aﬁ?aﬁwmﬁa%mwrawqﬁqﬂﬁwaﬂﬂﬁl

SIS
3RO 10 &,
3ffaiRed g | (39 Td AoTR) |
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¥ TG AR faamT

Rrcr—2, 25 98, 2022

5. qIf~aT ST

T SA(Q)4—2 / 2018—N—IL—ZAMEA U & oAU & I8 I 8 o arfea Sem”
@ ST RIS & ST 37herel 3R HHBRI & 3= YaTl DI qd AoIql Bl Fad o™i
BT 01—04—2022 ¥ FAAfd  fohar <y

3R ~ATH HOIGNl ITTIH,1948 (1948 T AMAFRIH HA=AH 11) BT GRT 5 B IWRT (1)
T IS (F) B SUTHEl b ATARY ACRLAAT GAT $M(T)4—2 /2018—Ted, TRIG 30—07—2020
ERT, Ush ~JAqH ATyl FATGHR FAfT 73d &I T8 of;

3R g AT P dob AT 30—03—2022 I g5 o RAH AR I~ S
PRl % FHGRI & TR Ua B Fad FAGH HOIGY W delaN] Bl Aed fhar T o
TAT SH 01—04—2022 ¥ R B &I RABIRY @ g off;

3 fEAMEE URw & IrUT, Ydigd AR @ g1 5 H IU-GRT (2) §RT USH
YAFTAT BT TANT R gU, SURIGT diofd STfd MRS § BRRA SHGRI &I JAdH Ao
DI ARRG 01—04—2022 ¥ 79 UHR A [T IR -

HHBRI & Yl JET AqH Aoigd
I ATRID
NG HHBR
1, geft 1 ART: BUY 350 BUY 10500
1. AR (BT JUY 369.93 JUY 11098
2. Ber (FRTR) JUY 357.92 JUY 10738
2, M voe |rg ferx gl afed
1. QR (T=r) JUY 357.92 TUY 10738
2. IR (FRRT) YU 439.89 UV 13197
3. RABIRTLT JUT 413.02 JUT 12391
3. A, T ST IR ARING 51 §RT SHARAT ADhS! BT SRITART:
1. Qg & oY AGIgR BUY 357.92 ¥UT 10738
2. TARAT APl B dles IR SARA & YT 357.92 JUT 10738
oI #9TgR |
4. S T §RT SARG! ddhs! &I gels:
1. W Il BH guRargor BUY 439.89 BUY 13197
2. W9 A TUT 413.02 JUT 12391
5. Ul ATell, (der WISs), T ([ wigs), Al 98 3R Rar 8@ ik (RR
BATST) §RT GaTTs:
1. A arer e BUT 471.27 “UT 14138

2. did >4y 452.33 vy 13570
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1371

3. 3ffvIce Al / (BomR firea) BUYY 422.85 TUY 12686
4. SRITAA JUT 452.33 JUT 13570
5. Tl JUY 384.72 JUT 11542
6. STHIER JUY 384.72 JUY 11542
THERT AMAT 3R ABS B P

1. IR UV 442.53 JUT 13276
2. ThTs TS IMUNCY JUT 413.02 YT 12391
3. TP IR JUY 387.43 JUT 11623
4. HPRIIR SIS BUY 387.43 JUY 11623
FARD TP :

1. Ao JUT 509.43 JUT 15283
2. TP YT 393.38 YT 11801
3. 92 / CTIRMRE a1d BYT 357.92 JIT 10738
It e g -

1.4 &t = JUT 413.02 JUT 12391
2 JURATSOR JUT 409.07 JUT 12272
3zs BUY 413.02 JUY 12391
4 §1TR SIAR YUY 413.02 TUT 12391
5URMICe fae JUT 363.08 JUT 10892
6.0c1-R fa=i TUT 363.08 JUT 10892
78R JUY 357.92 JUT 10738
8.Hcx A JUT 357.92 JUT 10738
FHeqT Pl

1. ek dT R BUY 357.92 JUT 10738
2. Bl FURATSOR / FHeell TR JUT 357.20 JUT 10716

ST [

MIRRRR, TSHRAT

IR TS (g Sof)

fewofy —

1.

AT # BIS F=Tam 18l BT |

TUT 483 SfTp  TUT 14490 TIRIH

T 3R AR UG & BRI & [0 gy A7 Al iR AP I AT Bl <A

Regall &1 AogR), Rre] SIS, 1961 (1961 & AH 52) & A=A (AT Bl
ST |

SEl 5 affqgd S & AErgerd M (@™ a@) & SR WA T g 98
Aoyl 99 yad & forg fafed @7 R 9 &9 781 8 |

e i e |, FRSa sHaRl @ 6l el o1 faffde su 9 aftia =8
BT 1 2, A1 PHBRI & UH UaH B A UHR BT Bl I dlel FHSY Faif
Bg M A9IgY @1 YATH &R H B AoIqX] Hacd T8l Bl gl |
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5. RO UQw @& SO &3 H Aeigd @ gAdd &) 9 e ufoRd o1
I AN BN |

G / H—FHIA / B / ITA—FHIA FHBR BT GRATIT $H YR RM—

(i) STHIA——3HINT PHBR T8 HHBR © Ol U BRI PRAT & (o9 AHRI Pedl B
JGUTAT Irdfcrd 8, foTaH ®¥ 3r9d Suferd & a1 Jefl Iusiifderory aRRerfaal | aRfrd
BT JAMATIH © UR] W@ o A1 gd g9 JUferd 181 2 | o S B H URIRG aRsM
() & SreraT ST fafiT avgelt a1 Arer | ot gRferd g emufera 2

(i) IF—FIA——T— I FHBR I8 HHBR 7, Il AHERID: JIOFRI & R Wy &
dRI HRar &8 O S| ol @Ererar @ g eme q8 8 fg SS9 WU Y sl A
SIS e e (WfHa) wraf @& Ifad Fdegd & IS99 e 7 iR el Agayget vy o
ERI foN S 2 | 39 YR S9d! B &rF Aiffd uRkfY & I5Ri & Sl &I B dd & Aifda
e |

(i) FIA—DIA PR I8 BHAPR & Ol [GARUY WA= [0 &1 TN &R D
SEATYUl BRI R W FeH BT 3IR 30 Bl BT NFHERI ¥ UTed 3R 9 | 98 a9 ($),
Rreq a1 e, R a8 Fafsa fasar 81, &1 gof v fawga s <aan =1

(iv) STO—HFIA—II—HIA HHBR I8 HHBR & Sl BIY DI GETAYYl B H HerH B

3R S R PHORI @ DRI DT TETATYV] THETIT BR D |

SIS
SINESIVRCIEICH
3TfiRed g | (319 Td AoTR) |

fBre—2, 25 W9, 2022

6. XHIT T4 P ITG

W& $H(0)4—2 / 2018—R—I1.—AMae U9 & AUt @ I8 I ' 5 | iR
MG AR & YfId FEe & oid IqGad AR HHERI & 3G Faill & a6d
AR B =IATH <P &R0 BT 01—04—2022  HNRT b Sg;

AT AT, 1948 (1948 T ARNIH FATH 1) B gRT 5 DI IU—eRT (1) &
QGUg (B) & SUTHl B JIAR, RIS FLAT SH(Y)4—2 /2018—Vd, AR 30—07—2020 ERI
Teh IATH HOIgY! AellebR M T o1 g of;

Jad AT DI 93P TN 30—03—2022 DI gs ofl oA FHEd I~ o et
H HHORI & FAR U BT Aqd <A HAolg! H FgIay] I Jalfad har T o qr 4
01—04—2022 ¥ AN B DI BN BT 73 of;
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3ra: fEAre UQel @ AUt Ydiad ST @1 ORT 5 @l IU—URT (2) RT Uawd
TN BT TANT B gU, SURIGT diofd STfd MR § BRRA HGRI &I FAdH AoTg

Bl ARG 01—04—2022 I 79 YR I AT &Rd g—

HHBRI & Yait T =AaH X

s HRI%
AFI: ¥UY 350 YT 10500
I He: CARED HIRTD

-

URIICE SolacIdF, TRIEce fhex, URIICe ©+k, TRIICC B9V 360.92 JUYY 10828
URICC—hIIRAE,  J—sgF TRIECe, MR, s &4,
IC—Phoclder, Rad dls 3Icsc, dRRHA, URCEd, HIINaH,
IITHA, THHT Ts—I, HIMF JdeR, Foldex dHe—had—HIfdbe

ok, 3R T+, 3MS0CI0ATR0 THI-UF (Affhahe) g |
R e AIRD

ATecHA, SATSIRRIA, fher, BTURAA, TR, Alcey, IhRHAY, Wic BUY 406.36 YT 12191
JMRER, A, HRUCY, TRICC—HRAT, TS—SMHER, IR Tose

Je—II THIMY BRIF, TARIPRT BRAT o SIS,

STHeHHd, TRIce—afiRe, Fefiie, SRR/ Faa (Afggere),

Joof 84, ROwifRe, <l wWRGIUR 3Ms0cI03Ms0  JHIO—

(Affhae) aR® o W ¢ H HRRT € |

S—GIH: < BINER
IgeR ercse (W 2ofl) sk WRR, 8 BRAA BV 48317 DUV 14495
feaoff —

1. 9 & IR %Y UBfd & R & fou gow ar Afken iR aRe a1 aRd @

ATH AU H BIS FeIar FE gl

2. TRrepell &1 AoqYl, fRie] ST, 1961(1961 &1 W&AIH 52) & If=rid fAFIHT B

ST |

3. o8 5l Tfiqgd &R & AU &M (N a@) & AER W B T & 98

Aoyl 39 U & forg fafed 99 R | &4 921 8rfY|

4. I sl e 4, PRI $HeRl & fodl gatf o fafifde vu & aftiq =&l

fhar 1 8, @ HHGRI & UH G Bl I UBR DI Hdl & alel FH%Y ol

Tq a9 @ _YATH &R 9 FHH Aoigd] Hacd el DI g |

5. f3Ed UQ¥ @& SO &3l H O ASgY @ gAdH &) 9 U= UfaRr S1ed

R AR BN |
G / FH—FA / B / ITA—FHIA FHBR BT GRATYT $H YR Rf—

(i) IIHIA——NHIA FHDHR 98 BHBR & Ol A B HaAl & ¥ A Bl o

Dl

FGUTAT Irrdfcrd 8, ToaH ®¥ 3r9d suferd & a1 Jefl Iusiifderory aRRerfaal | aRfrd
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BT JMAYId & UR=] a1 0 a1 gd fg¥a Uferd T8l & | o1 SHa bR # ANIRSG IRs™
() @ oretTaT Iad! fAfeT axgelt a1 Wi & Y gRfed g emfdr 2|

(ii) 3TEF—FIA — 3B FHPR T8 HHBR &, Sl AHEFATE: Joxl & FARFd @wy &
Hri wxal B RFH saw v, @eradr @ g e T ® feeg S99l U Sl A
IAG AU I (NfHG) drEl @ I fMdgd @ SHA e 7 iR Wg Aeayel ol et
ERT T O € | 39 UBR SHGT B &4 WIfid uRfT & ISER] & BT bl B ddb ol Jiad
R |

(iii) HIA—FIA FHBR I8 FHOR T o (ORI W= g & 5@ &R &
QETTYUl BRI PR H WeH BT 3IR 30 il Bl FHER] | UTdq 3R 9 | 98 Jadd ($),
Rreq a1 e Srad g8 MRS fdan 1 81, &1 gul vd faqd S ’@Ed B |

(iv) STE—FHIA——I TN HHDR I8 HHBR 8 Sl BRI DI GETAY0T PR H A& &
3R Sl Bl BHGRI B BRI B CETATYOT TAETIT PR b |
3T gIN,

RINESIVRCIEICH
ffaRed qr=g AT (59 Ud IOTTR) |

fRmaT—2, 25 A8, 2022
7. SON=RIRT SEnT

& 3M(Q)4—2 / 2018—GI-11—RAMEA USY @& oAU @l I8 I & o "gon-aneT
SERT & I MR & ITid G AR FHGRI & I YT P dad Al DI
=IATH QfH TR DI 01—04—2022 H FAMET fHar S,

R[ATH AoIgNl JARTIH, 1948 (1948 &7 IAMAFRH FATH 11) BT ORT 5 B IT-aRT (1) &
QGUg (B) & SUTH B AR, ARG FEAT 5H(T)4—2 / 2018—Tdl, TRIG 30—07—2020 ERT, Uh
RIATH ASTGR] AelTedR A TSd Bl g o,

Iqd AT P 985 TRRT 30—3—2022 BT 8% AT RN AH FART I~ o fFrarorr o
PHDRI & FAK YTl B Fad <[ATH Foigdl H GoIaRl Pl JJafad fhar T o dAr g9
01—04—2022 ¥ TN B B FABIR @ 75 of);

A BHAEd UQY & I[UT, Ydiad UM @ ORT 5 @ IU-9RT (2) §RT Ued
YFFTAT BT YANT R gU, SWRIFT diofd STfad MRS § BRRA HGRI &I AT AoTg
Pl ARG 01—04—2022 ¥ 1% TR F HAMET B &

e AN

ARHI: JIY JqY
350 10500
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SCENIE

TR TS—III, R Ts—III, fSeR Ts—III, IR Ts—III, IR_R 79 Ts—III, BUT
e, aeifRe / SifRery Us—III, soR Us—III, B T d8sk/  360.92
AeR Ts— I, I MRex Ts— [II, | Yex Ts—III, eHr bk Ts—I11,
IR Us—III, PIgeR, &R ARTT Pex, ToRk Ts—1II, FfeRuar dax, wH
fiher, IR 89, B9 WX, solgeieier Ts—III, AR Ts—III, IR TS—

I, @R, U, gHRHA, Te—HAdbMdb, AW Ts— I, I /IR
MR Ue—II, g WhY #H 3MIWeR Us—III, Wiex TSI, TZHAIBR
Te—I1I, de=x Ts—l1II, feaRmer Js—III, Uy, RuT Js—III, soifdsd
AT U111, I8eR =audex Us—III, foRex ot suF gIEar Us—II1,
AT |

EAICE

TR Ts—II, eR Ts—II, f§eR Ts—II, IR Ts—II, IR H9 Us—I, BUY
TAeRHT Te—II, "9ffRe IR /FoR Ts—II, dlsR Ts—II, W U=X 406.36
Te—1I, TR e Ts—II, ¥ SffRex Ts—II, =R Us—II, <ok
Te—II, sldgiwiey Js—II, "R Ts—II, Tss? Ts—II, s<HIMT MR
Te—II, I8 iR AR #MF Mer Te—II, §& &h A MWex Tl

Mes $T FIMF MR Te—II, her Is—II, dRUex /Ued  HR Us—II,
SEARR Te—11, Arsver Us—II, deex Ue—1I, feaRmer Ts—11, B8R Us—II,
ABRAT U1, TR Us—II, scifdgda dsdd Ue—II, SelfdgiRad
Te—1I1, JIRHATR TESR AR P dgex Is—II, Bael sarsex de—II, TSI
ST Te—1I, forer SI9d 3o gRaR Us—1I, Alesr Ue—1I, FURAGSR
3010 TS0 AT UF eR®, ol S o€ H HRRT 2 |

S—GIA:
TR Ue—I, TR #H offRex Us—I, YR HF Us—I, FelewHd Us—I, By
ek Us-1, Scldgiwier Us—I, e $f #3H MR U1, fhex TSI, 48317

HRUSR /T AR Ts—1, SR Us—1, TIR Ts—I, =IHRAd Ts—I,
SRR U1, T HeR U1, golfaelRd T,

FARBA T

10828

12191

14495

YU  BUY

DHRRR (Afgdhelc) Fodd, Hoohd, TSN, RO | 375.62
feoofy —

11269

1.

T 3R AHRY Uhfd & BRI & oY gy AT Afgell iR b IT AAD B <A

A H PIg FIar & grfl |

2. TRregell &1 AoqY, fRig] ST, 1961(1961 &1 W&IH 52) & Sf<riid fAFAMAT &
TG |

3. gl &l affead SR & AT M (@9 96) & IMER W BT T g 98
A9 99 Ut @ forg fafed 99a X 9 @A T gnf |

4. A rgqgfaa e H Fafea everl & vt @1 fafafde w0 9 aftfa =2

fpar T &, A1 PRI & W YA DI I UBR DI FHEAAT @ dlel FHEY
gl =g Fad A9gY! B FATH &R W HH Hoigyl Hacd T8l Bl e |
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5. ROEE UQw @& SO &3 H AuigY @ gAdH &% 9 e Ui ST
I ARY BRI |

G / TT—HIA / A / S—FHIA HHBR o1 g FrferRed grf—

(i) IFIA——IH[IA PHBR T8 PHOR & Sl U BRI AT & (o7 AHI Piedl bl
JGUTAT Jrrdfcrd 8, ToaH ®¥ 3r9d Suferd & a1 Jefl Iusiifderory aRRerfaal | aRfrd
BT JMATIH © UR] W@ o A1 gd g9 Ul 81 2 | o S B § URIRG R
() & SreraT ST fafiT avgell a1 Arer | ot gRfera g omufera 2

(i) MT—FIA——TE—HIA FHPR I8 PHBR ©, Sl AU o™l & FRed w@ou
% BRI FHRa B o S ol gererar @ qre eren w8 § fheg S A U diat A
IS e e (WfHa) Fraf @ Ifad a1 SH9 e & ok Sigl Ayl i o
BRI fol ST € | 39 UPR I0HI SR & A IR & ASPRI & BT BT P adb & A
e |

(i) FPIA——FIA PHBR I8 HHDR © Ol ARV Wa= [0 BT TN R D
ATl BRI HRA H e B SR AU HAl BT [TRERI I Ul B b | 98 JIq (TS),
Rrea a1 e, Rrad a8 FRRTd fdar ar 81, &1 gt vd fawgd s+ @ 8|

(iv) SH-RFIA—I—RHIA PHBR I8 HHDR © Sl DRI DI &0l B H HerH
Bl 3R Sl BT PHBRI & PRI DI &Yl T PR D |

M ENT,
3RO S10 &,
ffaRad g Afa (519 Ud JIOTTR) |
9 Td AR 9T

fBre—2, 25 A9, 2022
8. T ST (& wIice™)

& 3M(Q)4—2 / 2018—UI-11—RAMA UQel & IoguTel &l I8 I 7 & 9™
I (& Wiced)” & ggfad oM & oid Iq{d AR FHASRI & 3 YT &l a16d
ASTR] B RIATH &)1 BT 01—04—2022 H |G fbar S,

=IATH AT AT, 1948 (1948 BT AT TRATH 11) BT ORT 5 B IT—RT (1) &
GUs (P) & SUTEl B JIARY IR AT 5M(Y)4—2 /2018—Vel dRIG 30—07—2020 §RI
T RIATH FoIgd] AATSDHR AT ST BT T8 o,

IFT AR DI 3P TR 30—03—2022 P! s Al o FHET I~ Ao Frarern
H FHORI & FAK T B AQd R[AGH AOIGY H dela] &I iAed fhal T3 o qr 9
01—04—2022 ¥ TN B B IR BT 75 of;

A B USY & ISAUTE Ydigd MM @ ORT 5 B SU-URT (2) RT Ued
TN BT TANT A gU, SWRIGd afofd Tfad Mo § BRRA SHGRI &I JAdH Aolg
Pl ARG 01—04—2022 ¥ 4 UHR | FET IR
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PHBRI & Yait Hee <Aaq Forgd
I AT o Ples PHAR ULIRIYY, SETSH, B B, W o, BYY QY
BRTERY (T M) & forg, fRTE, Bie —vic oA, T8 &1, 350 A& 10500 AIRIS

SIS e @& B H Iq{Id FHGR & 19 | S0 T |

- gRkm—afe gkl &1 e aRA arem 12 fharm 9 &if¥e = ufrat dredr g
I S 2532 ®UU yfafbar, ifaRed Urcaed & w9 § f{ei |

& Us gRmE—afe afkl &1 gS™ &R arel 13 fhanm ¥ oY =g @1 uRkrn dredn
2, 1 99 2004 ¥Y Ufifar sifiRed Uicdres & w9 # fiyel |

41 U uRrEi—afe afkrdl &1 geM &- aTet ufafas 16 fham 4 ifde =g &1 ufran
dredT g /dredl € df S99 14.94 %9¢  Ufdfdar ifaRed uwicaes & w9 § fAeiw | uRkrat dred
% foru FRTT 99 e BHGRI B HHe: g IRkl & T, A T [ s b forv 2532 BUY,
20.04 JUU 3R 14.94 wYU Ui el @7 a® 4 e |

B :

g HRE 3R T RO H§ WY Y HHHRI B 355.95 ®wIU Hfiiad, 10679 UU
gfomry e |
PR :

gaH folre AoTgy, (TRl &I gar aref), s Aoy, $IY 350 i@ 3R
T wH g, RIMUET AR, BHICT ®H HHBR, T @, JUT 10500 HATRTSH
ATeSt, S—Adbol <gH BIUR AT HRAX (3TMell) A & |

ey ¢

FolTTR, IR HollR, AT IRRSE, AR 3N, ST hics BUT 350 ofTp
Ib BT RPpre Wad & TAT 398 WIIR qrefl Jar Fe ) onfier i JYU 10500 ATRID

FARG IR A—CHHd JURATSoR! KIH

1. EHR BV 536502 UMIQT $UY 16051 U, $Hd AR U 3MMaT |

2. fofts DY 406.36 Ulcias ©UT 12191 URHIE, S SifciRad qud AT |

3. g=h ¥V 42592 UG BUY 12778 UMM, $H SffdRad Jud UGfAeNg i

forfie &1 s e 2|

4. o/ TUY 35595 UG YT 10679 UM, $9a@ JffaRad Jud UgfAem <
ADBIER / fafis ST e 2 |
=Ry

5. PHHETSeR JUY 495.61 TUY 14868

6. SRR U/ HR /Tdex ) BYU 444.50 ¥IU 13335

7. HDMH BUY 499.60 BUY 14988

8. I HblTd BUY 442,53 BqY 13276

9. sofdeRR—Fa—"afe Ts-1 TUT 499.60 TUT 14988

10. SofaeRRA-FT—AdMG Ts—-II JUU 44253 TYU 13276
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feweft .—

1. FAM & AR IHSY UG & SR & foly g9 AT Al iR R AT @D Dl
ATH AU H BIg FeTar T gl

2. TRregell &1 #Aorqyl, fRre] o1, 1961(1961 &1 W& 52) & Sf=rd fAFAHT &
ST |

3. ofel fd Tfigd R & AUl e (9 96) & AR R fhar a1 8l J8]
79 99 Ut & forg fafed 99a v 9 @A T8 ERf

4. A rggfad e |, Fafea everl & yatt @1 fafafde w0 9 aftfa =2
fpar ar &, @ PHSRI & U YA DI I UBR Bl HESAl I el FHAY
gt g T Aol @ RIATH &R 9 HH Aolqy] Hacd Tol dI GG |

5. f3Ed UQw @& SO &Fl H OASigY B gAdH &) 9 e Ul S1ied
TR AL BT |

NG / FT—FIeT / TR / Sa—FIA DAGR o] g F=ferRaa srfi—

(i) IHIA——3NHIA HHBR T8 PHBR © Sl U BRI BRAT & (98 AT beil bl
U JfTaferd ©, FOrad ®¥ o/ gwa JUferd & a1 AU Susiifaerer yRRefaal & R
B JATALID & UR<] W@ MO A1 gd 31 JUferd 81 © | o S B H ANIRG uRsM
() & <retTaT ST fAfr axgelt a1 Wi & o uRfud g e 7

(i) S—FIA—-—FHIA FHABR I8 FHGR 2, W AARIG: Aor™l & R @wa &
SR wxal B RH Saw o, @eradr @ 4w e T8 2 fheg S9 WU U Fae a1
SIS AU e (NfHa) wrf @ Sfua fdgd @ U e 7 iR el deayet fofa e
R fory 91d 21 39 ISR S9aT di & HAifd aRfY & o™l & &1l & & ad 8 difAd
e |

M §INT,

SINESIVRCIEICH
JfaRed 7&=g |faa (379 Td IOTTR) |

frer—2, 25 |9, 2022

9. PR AT, 1948 P YRT—2 & Wve—< F
JeaRefya fafawior ufthar wfed wemuAT

A& $MQ)4—2 /2018—G—1—2AMad US9 & U @ IE I ' fF SR
M, 1948" B IRT—2 & WU (€) H IO URWING AT ufdhan & srgqfed e &
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T AIFHIA 3R PHABGRI & = YA Bl qidd Aoigy] DI ATH R DI 01—04—2022 4
GNIBCRERIRVING

=IATH AT AT, 1948 (1948 BT ST TATH 11) BT GRT 5 Bl IT—RT (1) &
Gus (F) & SUTEl & IR, IMEGAAT T H(TQ)4—2 /2018—TA ARG 30—07—2020 §IT,
Teh IATH HOIGY! AelebR M TS &1 g of;

IFT AR BT 3P TR 30—03—2022 P! s Al R FHET S~ Ao Frarern
H HHORI & FAR U BT AQd R[AqH HAoIg H Folay] Bl JJalfad har T o qr 4

01—04—2022 ¥ AN B Bl BN @1 73 of;

A BHAEd USY & U, Ydiad MM @ gRT 5 @ SU-9RT (2) §RT Ued
Il BT WA B gY, SWRIT aivid AT e H $RRA HHGRI DI FATH AIg

BT TNRT 01—04—2022 I 7 UpR A AT Hvd &—

NG BHHBR ¥qY 350 Hfdfed AT BUT 10500 WA
- vy 360.92 Ufdfad AT BUY 10828 HfHTH
B AR s HHaig< (1) BUT 406.36 Ui AT BUT 12191 HiAN
I I BUY 483.17 Ul AT BUT 14495 HiHN
fewoft—

1. T 3R 96T Uhfa & B b oIy gy A1 AR iR I%h AT AP Bl =ATH
AoTgel # BIg fAetar =18l grfl |

Rregatl @1 worqy), Rig ARRH, 1961(1961 1 WD 52) & J<id [AFAHT DI
ST |

3. gl & @ffed SR & ATl B (@ 96) & MER W BT T 8 g8
AoTeyl 99 yail & forg fafed 99 R 9 & 81 B |

4. I ggfaa fFaeE | FEfea everl & 5 vt o1 fafafde s | aftfa =2
fpar T 2, A1 FHGRI & U TG Bl IUT YHR B HIAAT & dTel T Jait
2g FIIa A9TgY) @1 <AaH SR W A Aolgy] Aacwd T8l DI S |

N

5. f3¥d UQ¥ & SO &Fl H OASGY @ gAdH &) 9 U= UfaRrd S1ied
RN ] BT |

AR / FE—HIA / HIA / SA—FHIA HADR DI URATST FAferRaa srf—

(i) IFIA——IH[IA FHBR T8 PHOR & Sl U BRI AT & (o9 AHRI Piedl b
JIUTAT Srdferd 8, ToTaH ®¥ 31 9d siferd & a1 Jefl Iusiifaecry aRRerfal i aRfrd
I JATALID & UR] o= (o A1 gd 3 Juferd w181 2 | o S B H URIRG uRsM
() @ IreATaT ST AT avgett a1 Arer | ot uRferd g smufera ® )

(i) STF—FIA—ANT—FHIA FHAPR T8 PHBR 7, Sl MR AR & FREd w@wy
% BRI BT B O IS99 ol HIrerar @ g1 oue TEl ® fheg S WU U deial a1
IS e T (HIHd) dral & IR FdeT &1 I9H el © 3R SiEl Agdqul MU &
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ERT forw 9 21 39 TR SHGT B & Wifid gRfY & ISR & Bl Bl B db o WIfd
T

(iii) PIA—RIA PHBR I8 HHOR © Gl [TARUIY W= [ BT TN &R D
SEITYol BRI BT H [ETT BT 3R U Bl BT TR F Ul R G | 98 I ($8),
Rreq a1 e, g a8 afsa fasar 81, &1 gof v fasga e <aan &)

(iv) STI—HIA—ITa—RHN HHDR I8 HHDR © Sl DI Pl SEAYl B H Ferd 8l

3R T HIA BHBRI & BRI BT GEATYET TIdeTT PR b |

3T g,

SINESIVRCIEIE
JffaRed q&g Afad (379 Td IOTTR) |

Rrer—2, 25 ¥, 2022

10. BIcd 3R IERT

T $M(T)4—2 / 2018—UI—11.—RAEd TS & IoguTal @l I8 T & & "Bied iR
YRS & Iggfad M & oid JIqd iR HHGRI & 3 Yaii &I J1ad Aolgal &l
R[ATH &R0 BT 01—04—2022 F HNET b1 SMMY;

3R =IAH ATl ARIH, 1948 (1948 T AMTIH FATB 1) BT GRT 5 B IT—LRT
(1) & TvS (B) & SUTE & ATAR IEGAAT AT $F(T)4—2 /2018—Tel, TR 30—07—2020
§RT RIATH ARl FATgdR | TS @ 18 o,

3R Iad AR P 9ob AT 30—03—2022 BT g5 AT MEH A I Tgfd
RSl % FHGRI & TR Ua B Wad FAGH HOIGY W delaN] Bl SAfad fhar I o
qAT §H 01—04—2022 H AN A B RIBIRE BT TS o

A BHEd UQY & U, Ydiad SIS #H ORI 5 @ SU-9RT (2) §RT Ued
TN BT TANT R gU, SWRIGT aioid STfd MR § BRRA HHGRI &I FAdH AoIg
DI ARG 01—-04—2022 ¥ 4 UHR | T IR

GNIPRECVER]
HHBRI BT Tait S8l Pls UGAET  SiEl @, 9l SR
IuA T8l WA SMard @l
PRATS TS & ggfaen RLRES)
EaCIFRIER
IGHI:
TR/ APRER / TWRN /R /Al BUY 350 Qfp BUY 32447 <fd
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/ WCHA / diejH A/ "EOR / FllhoA

gdse / U /el / deeR / BRRAF,/  BUT 10500 JUY 9734 AINID
el / UReX B/ Bl N HEBGR Sl ARG

3@ SV BT BRI FHRAT & |

FEH—RHIA DR
UCHET / DIBI—<l HdR / FUraiEd /F8dd Uy 369.93 JUT 340.11 Ufafes
dIR / BDH,/ AERHD sAdls / §P digeR /  HRIfeA BUY 10203 HIND

ReaR / BT dfeT / AfRFR / dell / B9¢ 11098
ged Tss / IRR<e A/ aRee wife
flhex / Faviq / IRREE ek / IRR<e

dosX/  IIRRCC soifdelRE /  3iR<e
HooTid / IRREe &)k / o) / 9989 /
rgerRa /e Rarger /dey 3R/ IRR<e

AT ADP /U /@ge AR /UdISl 3AR

AT AR /FAD  ([ReD )/ RS 'R

PR, fT&eEr &R IRRde WA /
SIFERN  Tere< /<A Udrs</
JMS0CI03NMS0 YHIIT UF RSB, Sl Y o8 H
PBRRT B |

HIA FHDI:

SRR / TAAR / FH,/ FTDHRER / BUAY 40636 QFd BUY 37351 QD
IP/ WIAars / dColR/ TUCHAAA / BUY 12191 HINSH  BUT 11205 HINID
SABIE JffRer / RAuerfre / dex/
TR,/ WR PR/ 88 deX / &S
IR (d¥e WRA BICd ) IMS0OTI0I;NTS0

AT U5 §RP Ol S ¢ § BrRikd & |

ST—FHI:

TR HR /FdH (IGUS ) /ABEee /  B. 422.85 Q1w T. 391.38 If®
TS Gl / §e—§Hd / TS—dceR / D. 12686 HAINID TA1741 RS

LTE—qPY / Te—HH R /Ee—HbfId /

SofdgRRE / BREA / gURASoR/
TR / Bex (CART) |

fewoft—
1. |AM SR S IR & B & Iy Jo9 AT ARl AR D AT @D DI JAqH
OGR! H BIS fA=Tar =2t BT |
2. fugall &1 Ao, Rie] =M, 1961(1961 &1 A&A® 52) & =avid fAf-afdd
@7 ST |

3. @ M dified B I AFRURT B (@ 96) & R W HAr Tar 8 g8
Aol 99 gad & forg fafed wwa R 9 B9 T8 B |

4. IE rfad Rt ¥, FRIfSa eHeRI & (A gaif o e wu ¥ aftia T8l
fpar T 2, A1 FHGRI & U UaT Bl SUT UHR B HIAdT 1@ Tl TS Yait
2g Fad A9gY B YATH R H HH Folgdl W T8l DI gl |
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5. f3oEd UQw @& SO &F W Aeigd @ gAdd &) 9 e Ui ST
I AN Bl |

AGHIA / TT—FIA / I / S—FIA HHGR o1 qRemT Fr=ferRed grf—

(i) IFIA——IH[IA PHBR T8 HHOR & Sl U BRI AT & (o7 AHRI Piedl bl
3UTe e 8, forad o9 Irgwd sferd & a1 Jefd Su—silfderorg gRRefaal | aRfEra
BT JMATIH © UR] W@ o A1 gd g9 JUferd 181 2 | o S d1 § URIRG R
() @& IrerTaT ST A avgett a1 Al a1 fafderar &+ aRfea g smfra 2 |

(i) FT—HIA——3T—FIA FHPR T8 HHBR T, Sl ¥ AT IRl & fAfed sy ®
Prf FRaT B R S o BT Bl J&I e 81 & fdbwg SA AU Y il AT
TG Y e (A Frat B SR FrdET B S w%‘aﬁvww@ﬁv‘mm
g1 forg O €1 39 UBR S9aT S eF Wi aRfY & I9RE & BRI B B ad Bl Aed
R |

(iii) PIA—FIA FHBR I8 HHOR © O [TARUIY W= o BT TN &R D
TAATYel B HRA H e B IR U FHodl Bl TSR | Ul R A | 98 Fa (),
Rreq a1 e, g a8 afsa fasar = 81, &1 gof v fawga =i <an &)

(iv) STE—HIA——I TN HHDR I8 HHBR © Sl BRI DI GETATY0T PR H FeTH B
3R S FHIA FHBRI & BIY BT GEATYU I FR b |

I EINT,

3RO 10 &,
ffaRed g AT (519 Ud IOTTR) |

fRmaT—2, 25 98, 2022
11. ot Af&ore dwm
T S (T)4—2 / 2018—N—11—RAMIS U & IruTel B Ig W & 5 faoh daifdre

R & STfad FRISH & 3f=ild el 3R HHBRI D 31T Jall &I d1ad Holgel bl

=IATH T BT 01—04—2022 & FAMRT  fHar Sy,

3R =IAaH ASIgX] AT, 1948 (1948 BT AMATTH FEATB 1) BT GRT 5 B IT—LRT
(1) & @S (B) & SUTH & ATAR INERLAT A=A 2H(T)4—2 /2018—Te, TR 30—07—2020
gRI, U <[IH Aoyl FellgdR |iHfa Tfed @ g of;

IR o IR P 966 ANII 30—03—2022 I gs off RTaH F#d S+ Srfad
FRTSTl H HHGRI & TR YOl DI Fad FAdH Holge H delae! &l Jgarfad fhar war o
qAT 3 01—04—2022 H SN R B RIBIRET BT T8 of;
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3ra: fEAre UQel @ AUt Ydigd ST @1 ORI 5 @ IU—URT (2) RT Uawd
YAFFTAT BT TANT B gU, SURIGT a0 STfd MR § BRRA SHGRI &I FAdH AoTg
B ARG 01—04—2022 9 77+ YR A AT PR gi—

IARHIA FHDR By 350 Ufdfas AT BUY 10500 UferHTE

ref—aerer BV 369.93 UfRIfaT AT TUY 11098 UferATE

ERI| BUY 406.36 Hfdfe I1oUY 12191 HicHTE

SizicXcl BUY 422.85 i AT BUY 12686 Ui
fewoft—

1. FAM 3R S IR & B & Iy JoU AT Al AR D AT @D DI FAqH
AoTgel # BIg fAetar w18l grfl |

2. TRrepell &1 worqyy, fRre] omfefad, 1961(1961 &1 AR WA® 52) & A<
fafrafia @1 Srge |

3. gl &l Tiigd S &I AU $M ((F 96) & AR W B 737 8 I8
HOIY 99 Uadt & forg fafed 99g &R 9 & T8l Bl |

4. I faa fFrRaeE |, PR eHeRl & R uatt @1 faffde s | aftfa =2
far T B, A FHGRI & VA TG Bl S USRI HEredl @+ Tl FART Jail

Tq Fd 99l @1 <AdH &R 9 $HH Joigd] Hacd el B g |

5. f39d UQw @& SO &F H OAelgY @ gAdH &) 9 U= Ul o1
RIS AN BRA |

G / FT—FIT / I / Se—FHIA HHGR o1 g FaferRaa sif—

(i) STHAA——AHINA PHBR T8 BHDR © Sl VA BRI AT & O AHI Bl Bl
3UTeT frdferd &, fo o9 orgwd Juferd © a1 et Su—siifdererg uRRefaal 4 aRfrd
B JATATID © UR] W@ o A1 gd 379 JUferd 181 © | o S B H URIRG ks
() & SrerTar SaaT fafi avgelt a1 At a1 fafderar &+ aRfea g smféra 2 |

(i) IFT—HIA——NT—FIA FHPR I8 FADR &, Sl AT JoMl & FRE wwy
% B HRal & OH IS99 v, GRierdT @1 9 oren [l € faheg 99 WU Ty wal ar
IqG AR T () sl @ Sfua fdes o S99 e 7§ @R oigl Agwygul vl e
ERT T O € | 39 UBR SHGT B &4 WAd uRfT & ISER] & BT Bl B ddb ol Jiad
e |

(iii) PIA—FINA PHBR 98 HHBR © Ol IRV W= [ &1 W&[aRr &R &
qeTdTqul BRI &R H WeTH Bl 3R AU Pl Bl [STFHERI F Ul R A | 98 I (S8),
Rreq a1 Sai, g a8 i fasar = 81, &1 gof v fawga s <aan 81

(iv) SH—HIA——IARHIA PHBR T8 PHBR © Sl P B A HA H FeW &
3R T HIA HHBRI & BRI BT GEATYET UIAeTT PR b |

ST EINT,

JROSI0 e,
e q&=g |fad (319 Td IOTTR) |
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¥ TG AR faamT

fRmaT—2, 25 A8, 2022
12. BTgx! e aRIoAN

& $M(T)4—2 /2018—G— 11— USe & Is9dTal &1 I8 I § & "gissl fag@
RIS & I RIS & JI=Ta JTdH3e 3R HHGRI & AT YT &l I19d AGGY B
R[ATH &R0 BT 01—04—2022  FNET b g,

3R RIATH AR AIIH, 1948(1948 BT STAIH AEAH 11) DI &RT 5 DI IU—GRT (1)
D GUE(PH) & IUTH D AR MO T $(T)4—2 /2018—Tel ARRI 30—07—2020 EINT,
R ANl FATSDHR AT ST B TS o,

3R Ja AT BT 986 dRIG 30—03—2022 BT 8 ofl, RAH T/ I~ Igfd
RISl # BHSRI & FAR Ja B Fad <[AaH HAolgel H delaNl &l gailad fdbar Tar o
TqAT A TRIG 01—04—2022 BT AT] B DI RIBIRE BT TS o

3 fEAMEE USw & IrUT, Ydigd SMfAfRE @l gR—5 @ IU-GRT (2) §RT Ue

I BT UIRT &R §Y, I doTd ST FHABRI BT =IAqH ATl Bl ARRG 01—04—2022
A =1 UpR | FRT PR B

PHPRI D Y :
(1) STHIA FHBK : RATH HOIG

fa a7RTh
TRR, T JfReY BT A8dH, dHwhic T AR BT 5. 350 10500

HEID, T 3[CST, SISRPIAR B IINC BT AEID, TIC
NS BT 8D, TdIdHdc ARSI BT 8D, Hehlie
e 3RS BT FEPH, e} AR HT FEdh, THIID
ARSI BT WEDH, HBH BT Fed, @R BT Ferd,
AR HT FERIdH, 3Tl SATLIORT &I FERIdH, dosy
BT EIH, fhex BT AeP, HRUT BT A8UD, R A
I ITeid BT Fed, Gl BT Felid, HFRIR 3lcrsc,
STFREX  JTc~sc, CIUH 3fe~sc, dhwhic MdaR wiic 3iTIRex &l
Edh, BRR 99 &I 9ed, W SWR &l 98d, oS
M 9 BT FeIdH, AdRS] IRRS< BT FE-Id, T9T IS BT
TERIP, TISH BIUR BT Fe-IP, SIoTd STFReX AT AR Bl
AERI®,  SiRex 3IReX &I 9ed, driRetd 3ifuRex &l
FE®, goi9 e’ B AePH, Siold Soi [hex &I Ferdd,
qrsy fher T Heldh, YOIkl &I Hed, FellR—Ha—dalaR,
IR A, 9RR 7S, A 971, Tl TR, WEd OF,
JfeHasd fhex &1 He™d, A9, TR HSI¥+T Wie
AETIH, URATSOR & AeRI®H, HA W, AHls HHAN |
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JT—HIA DHDNK :

BT T 3ffReY, HS Fwble T 3fReR, HES  %. 371.77 5. 11153
SISERIAR D1 IR, TS Wic MRS, BTG ATSTer,
BT el FARINPRA, BT doeX, HAS fher, i
TR fhex, BT Uex, BT ok B ST, BiTS
PRUTY, ARIRE TS, AR (9 a9 &1 9a) HTS
HETR  3E~SVE, OFNSX  3e~sc, dlpHifed  3resUc,
Hbic AdaR Ic~se, Ied BRR H4, WTH SR, Jdiey)
TEIH, Tl eX, TIZH BN, SIold] o-ReX Jc JATuNey,
STFREX 3lTUNER, dR¥Reid 3lReY, s SIoid suid fhex,
FHfrs urgy fher, gAY 3revSe, WEWd AR, driferd
T, BTG AR, HAS fyoR, Hfae TG AR,
PG WWR, ORI, FEF LR DR, Hebd TR G20,

- O~ o~ (N o
dHclC IC~SUC, P FAldCRIIA, Hicll |

F[IA FHDPK :

SIOR 3NTURCER, Us¥ 3ifuNeR, dlex JfRex, 9ftifT wiie 3ffRex, 3. 406.36 %.12191
PHIRMT ATIRER, TRIPAER MIRTR, VAT B ARR, 26 T
SR MRS, Wie 3MWRex, Tl JfRer, o9er 3ifaRex
ATpAIfed 3ifRexr, THRI® /ST 3iTReR, Hdfad, TR, doey,
SeR, Aot 39 fher, Wi haR, dieR, <IReX, BRU<R,
el SAfdERE, U, S, A9, UawR, IR dg~ex, TR
fiher, ITad) SffoRer, WOl Wi 3ffRer, #Ral 3TWReR, I&h
UG, GURATSOR, H¥ g=alel, A cfdidhel JURATSOR,
(AT gaReT)  dTeld, AR H AIReR, ghlg 3R,
BISQT B9 SRR, TR, WY IR, digdhe ITRex, why
TR, TR I 3ffIReR, AR dIgsy, Sl U AR,
DRRR, WR PR, oW FoAD, Foid, HYSR AT, BHb,
G (U 9§ | IfF BT ), AR il |

S—HI FHOR :

RS B9 AR, IS I wie ffRex, IR TR 9. 483.17 . 14495
AR, ING SR JfIReR, T dIRT HINH 3ffReR, IRS

AReY, INT sy JTRer, aIRS WS Wic ITRer, IRS

reAd (R IR IF), TR DA AR, aIRT Jeex Yo,

BI SATger, IR &IRCTX, 40 <4 SR JReR, IR ST

AR, BRAYA, T84, IRS TOA0 Wi IR,

qHIM  HBfAd, DRSS, HHBA  TATASOR,  AdReN]

RIS, BMIRRT, N, TAWTHR, JhlSc<T Tl (s ay

A AH BT 3gHd) |
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—_

T 3R FHRY UG & BRI D (oY YU AT ARl 3R @b AT D & A

A H PIg I & gfi |

Rregall @1 AoTeR), g AAFRM, 1961(1961 BT W&AH 52) & F=<vid fAFAHT B
ST |

STel w4l difipd ®RI B AU & (N d®) & R R Har Sir & g8l
7O 99 U & forg fafed 99a v 9 @A T g

afe srggfaa e # FaEfia sder! & 50 ot o1 fafafds wu & aftfa =2
far /1 &, 9 FHGRI & VA UG Bl S UBR B HEredl @ Tl FHASY Tail

Tq a9l @ _ATH &R 9 FHH Aoig] Hacd T8l DI g |

A & R PR FHGRI Bl Ay &I YAdH &% H 49 gfawd ¥ s
TN =iy BT |

IR S-S el H saRed FEide sssl sofdcs oo fagd uRareei |
PRT HHGRI © (A= Tl Bl 7ol o FAdH &) H g ufcerd 9 o1
BT A AN BRI |

[BHME UQe & IAGYad SH—oIg &l ¥ Adq &) H Ui gl 9 3Afde Bl
TR AT BRM | SieoTd & # i ses safded gRarsRl § eriRd
HHHRI BT T2 H AfIRTT T9 Ulrerd &1 qeia™! R 81 |

AR @ AT TR B TET A AT T SR B SR B

PHPR BT | A DI | IR—STIOAT &3 | 7qn] G 344 | WO ST 5 D | =LATH Folgd
SER] A <) | ¥ Rerd AT | @ sar e AR AT Bl Ealeac
(aferfe=T) Sief fagd ol a7 AT X B HW
(50) aRarsrrel § 25% | (@fafeE) (o) 20% G 9l B | (@fdfeE) (vo)
gfg @ eriar R @fafes)
(gfafes) (Lo) (%0)
1 2 3 4 5 6 7
(®) | ABIA 350 87.5 4375 87.5 525
(@) | sE—gpea | 371.77 92.94 464.71 92.94 557.65
@@ | g 406.36 101.59 507.95 101.59 609.54
=) | S 483.17 120.79 603.96 120.79 724.75
EAIE]

G / FF—F[IA / FIA / SA—F[IA FHBR o1 gRarr FraferRaa srf—

(i) STHIA——AHIT HHBR I8 BHDR © Sl VA BRI BRAT & [57H AHI el Bl

3IUTe frdferd &, fore o9 argwd Juferd © a1 Jaft Su—siifdererg uRRefaal 4 aRfrd

BIFT AMqeYH & R o= [+101g g1 g

3T ITUferd & B | o S9a B § wRIRe uRsM

() @ oretTaT Sl fafe axgelt a1 Wi & Y uRfed g emfdr 2|
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(i) FT—HIA——NT—FIA FHPR I8 FADR &, Sl AT Aol & FfREd @y
@ B w1 g RrH Sad fAvta, Gererdr @ qreg e T8 g S9 WA U et ar
IS e e () sl & IR FdeT &1 SHH e § SR S8l Agdqul MU &
ERT T O € | 39 UBR SHBT B &F WAd uRfT & ISTER] & BT Bl B ddb ol Jiad
e |

(iii) PIT—RIA PHBR I8 HHOR © O [TARUY W= [ &1 TN &R D
SEIYol BRI BT H [ETT BT 3R U Bl BT TR F Ul R G | 98 I ($8),
Rreq a1 Sam, R+ a8 i far w81, &1 9ol v fawga =i <@an 8

(iv) STT—HIA——I IR HHBR 98 HHBR & Gl B DI &YV PR H HeH B

3R T HIA BHBRI B BRI BT GEATYUT UIAeTT PR b |

MY gIRT

afRosI0 &HH

JfRed e |l (319 Td AR) |
59 TG TR faumT
fRmaT—2, 25 98, 2022
13. BETG[CHA IENT

T SARQ)4—2 / 2018—UT—IL.—BHMad Ue¥ & Io9dTd &l I8 ™ § &b
SERT’ & Id R & ofid g3l IR HHGRI & 3T Uil &I d919d ASIgal dl
=IATH T BT 01—04—2022 F AT BT I,

3R =IAH AT A=A, 1948 (1948 BT AT FLAH 1) B GRT 5 B IU—GRT
(1) & @vs (F) & IUGH & ATAR SO T SH(Y)4—2 / 2018—Ted, ANRI 30—07—2020
§RT =JAH Aoyl AeBdR AH ST Bl g off;

3R o WA BT d8P TNRI 30—03—2022 I B ofl, O AW I+ (e
PRl § ORI & FAK UA B Fod =[G Aolgl § deiaNl Bl IrgAIed fhar o
qAT 3H TRIG 01—04—2022 BT AF] R DI RAHIR Bl TS of;

3 e USw @ IrUTe, Ydigd SMAfRM @l gR—5 @ IU-GRT (2) §RT Ued
a1 UART &HRd gU, I dfofd TG BHABRI bl AT ARl bl ARG 01—04—2022
A 9 IBR A Ffd R 8-

FHBRI B e AT HOIG
e LIS
SERCE BUY 350 BUT 10500

UfPT BoR, FMT BTN, TaNcyl TR, R Bl
BTG BT BoUR, TURRY |
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JFT—HIA

TeaREE (S0 &), fhex  (QMEdemE), #He=d  BUY 360.92 JUYY 10828
(3MSTIaTs), Uiewy offRer, #Amell, RAaReT s,

TEcT WROGWR, TARc<T WR IR0, HHel<

3rewse |

QI -

-]

IMfPER (@1 &M, CHFIPA JURAGOR  (AMECITS  BUY 406.36 JYY 12191
fe@m, S wEl), ofimer, NEIRE  guRagor,

SACRRM, WRSIWR, [HS<TH FoAd, FoAdh, DAY

IR, TTET T AR IR DRRR |

I [

ool JAMBER, Hool YNTagfed, Hool UYARM $Hally, ©UY 483.17 ¥qU 14495

fspa trs dowl RUoHefed, o ®M, Ths<<,
T BfiRe, I dfiRe IR TAUTHR |

feoqoft—
1. FAM 3R S UHid & B & [l JoU AT Al 3R b AT @D DI JAaH
AT H BIS fA=Tar =12t BT |
2. Tegall &1 Aoy, g A=A, 1961 (1961 BT A=d 52) & fia fAFAHT BT
ST |

3. gl &l Tiigd s & AU M (W9 96) & IMER W [HI1 Sr 2 98
A9 99 U & forg fafed 99a v 9 @A T8 g

4. IR rRgrerd e o, R eHeri & e et o1 fafifdse wu & aftid T8l
far T/ &, 9 FHGRI & VA TG Bl S UBR B HEredl @ Tl FAwd gail

Tq a9l @1 _gATH &R H FHH Aoig] Hacd el DI g |

5. fRHMEI USY & SIS &3 H Aoigy & <AdH &) I Ued uferd 9 Af¥d o
I AL BAT |

G / FT—F[IA / [ / S FHIA HHOR o1 g FaferRaa gifl—

(i) IIHIA——3IHIA BHBR T8 PHBR © Sl U BRI BRAT o [OFH AT bl Bl
UTA JTaferd ©, foraH &9 o/ gwa Uferd & a1 Jafd Susiifaerer uRRefaal & R
BT JATALID © UR] W@ o A1 gd 37 JUferd 7181 © | o S9d B H URIRG ks
() & eretrar S fafi=T agett A Arer @1 faferdr «ff aRfaa g smufera 2|

(i) FT-—FIA—NT-—FIA FHHR T8 FHADR &, Wl AT Jo & FRET wwy
Eﬁmaﬂmﬁﬁﬁﬁmﬁv‘m Wﬂ%ﬂ@aﬁm:@%%w@ﬁwmm
IS e AT (WfHa) Fraf @ Ifd a1 SH e & &R SiEl Ayl iy o
g1 forg O €1 39 UBR SHaT S eF Wi aRfY & IR & HRT B B ddb Bl Aed
R |
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(iii) BIT: HIAT FHBR I8 HHOR & Sl [TaRUNY W= 07 BT TINT B & <erargol
B B H e B SR 310H il Bl TR ¥ UTed o) 9 | 98 e (g9), Rrew &
ST, forad a8 FRfoTd fear w21, &1 i ve fawga 9 @ 8 |

(iv) STI—H[IT——S B PHBR I8 HHPR © Il BRI Bl S0 B o Ferd &
3R Sl Bl BHGRI B BRI BT CETATYOT THETIT PR b |

ST EINT,

JMROSI0 &,
iR q&=g |fad (379 Td IOTTR) |

fRMetr—2, 25 \, 2022
14. 3raTe /AR B9 @R faaf e
& Q42 /2018-T—IL—f@Aael Ueel & IoIud Pl I8 I ' B

"I /AR BH IR e’ & Sggfad FRes & =ia g iR $HBRI &
JeTIl ) G HGIGN! Dl LAqH R Pl 01—04—2022 3 FIE a1 oIg;

3R =IAH ATl ARIH, 1948 (1948 T AMTIH FATB 1) BT GRT 5 B IT—LRT
(1) & Tre (@) & IUTH & JTAR AR AR $7(T)4-2 /2018-Tdd, ARG 30—07—2020
§RT, RATH HAOIGYl FellgdR | TS @ 73 o,

3R S AT BT d8P ANRI 30—03—2022 I B o, fOFH WG S~ [
RISl § HHGRI & FHKT Yail dl Fad FAdH Joigel H qola] dI  fgAlfad fdhar war o
qAT 3H TRIG 01—04—2022 BT AF] R DI RAHIR HI TS of;

A e URw @& IrAUT, Ydiad SfAfRM @ gRT 5 @ IU-9RT (2) §RT US
a1 UIRT R gU, I dfofd TG BHABRI Bl =IAqH ARl bl ARRI 01—04—2022
A 9 UBR A Ffd R -

SUTE T8 Pedls WY  IMaE  gfawn
TS B SUAE  HRATS TS ©
SEAICE
SR, BellR, APITR, drd A4, IRRI, wH  BYTY 350 afd JUY 324.47 3B
T, AT =g AR FATrd! | JUY 10500 HAIRT®H JUT 9734 HIRID
et :

frafes  screc, oRGC<  oldRSY UV 369.93 <fId BUU 339.12 2P
ThAIE, RIERE s, WIUR, 3TRIE B9V 11098 HIRID IV 10174 HIRTD
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ey NN, JNNc<e WR DN,
e WR RN, Fe< 3cse, 3R
e R 3R IS 3fcsc (0 9 3 99 31gHa)

R3] :

S

ROwfe BEIRRE, HAMSUER, odiNedl  BUT 406.36 <fIdH JUT 37351 af P

TR,

RN TR, TUATH, ¢€ BUT 12191 ATRIG IV 11205 HIRTD

o~ [N N\
aTs‘, AldgIRIUA,  XI<dl  UThX

JATIRER,

TRRN SHHH  THe<,  aT

JTRER, IRV Wlie 3ifuNer, I wiic

BT

TS dlddd,  WIgauds!

e, JMTReE foRier de-iidd, 31
Rbpyfe TR HWR THNS<d TP,

Fodh, HFYSR IIINCR, TIEl Umel SATURER,
HRRR, fher, yawR, JURATSoR, @b, drdl,
qre g 3R a8 Ucsc (3 99 | HW Bl

3Ha) |

Sz

wH T, R gwaser, aRs Tuy 42285 QfF® JUT 391.38 AP
SofagRq, aRS eI, aRs AT ¥uv 12686 ARISG JUT 11741 IR

TP B UHR 3R KT UG & BRI S (U Jo I Alzell AR Tb AT AP Bl
fRieggall @1 Aorgyl, ey e, 1961(1961 BT TP 52) & A=<id AT BT
STl fedl aifipd @RI &l AU & (W ad) & MER WR fhar Srdr & g8t
AoTgyl 99 yai & forg fafed w#a &% & &\ 81 gl |

IS SFId RS |, FRSd $HeRl & fedr et &1 fafafee wu 9 aftia 21

fpar T 2, A1 FHGRI & U UaT Bl U UHR B HIAdT 1@ Tl TS Jait
2g FIIa A9TgY) @1 <YAaH &R W A Aolgy] Aacw T8l DI S |

YTHY, RS HHISUSN, UhIS<e<, ol
PYTHR |
femofy —
1.
RATH HOIGY H PIg =TT T8l 81|
2.
ST |
3.
4.
5.

fEATIS Ueel & SO &3l § Aoig] @ gAdH &% W U= Uferd | ofed @
I AL BT |

AR / [ / HIA / SA—HIAA HADR DI YRATST FferiRaa sf—

(i) STHAA——AHIA HHBR I8 BHDR © Sl VA BRI HRAT & [5TH AHI il Bl

U JfTaferd ©, FOraH ®¥ o/gwa JAUferd & a1 JAfd Susiifderor yRRefaal & aRfera

BT JAeIP © URR] WA VR AT Yd FJHd AUferd T8l & | o S¥d BRI H ARIRS URs™
() @ Tt I ARGt AT At @l fafderar & o aRfed g erufera 2




ST, fRHTeeT Uawn, 28 HS 2022 /7 U, 1944 1391

(i) FT—HIA——NT—FIA FHHR T8 FHBR ©, Sl AHERITE: ARl & [lRFd @y
@ B w1 & RS9 vy, Gererdr @ g e wE 7 fheg SW WU U dedet
SIS e AT (WfHa) Fraf @ Ifad a1 SH9 e & &R Sigl Ayl i o
ERT U O € | 39 UBR SHGT B &F WIid uRfT & ISTER] & BT Bl BT ddb ol Jiad
R |

(iii) BIAT—DIA PR I8 PHBR © ol IRV Wa= ol &1 TR &_ab
TEIATYOl BRI PR H FEH BT 3R AU BAl BT STRERT F UIed BR 9 | 98 99l ($8),
Rreq a1 Sam, o a8 i fsar w81, &1 9ol v fawga < <@an 81

(iv) ST—FIA——Id—HITA BHDR I8 HHDR © Sl BIU Bl GEYVT BRI H HeH B

3R T HIA BHBRI & BRI BT GEATYUT UIdeTT HR b |

fRMe—2, 25 A, 2022
15. EING] PHBR
T sm(q)4 2/2018—r?r—11—%m€|?r m & ISIUTd B I8 I B B "R PR

D AT AT & A= A 3R A BHBRI b YT Bl I1gd AGq Dl FATH &I
DI 01—04—2022 ¥ AT fbar S

IR A ATl AfRATH, 1948 (1948 BT AMATTH FEATB 1) BT GORT 5 DI IT—LIRT
(1) & TS(®) & SUTH & AR ARRGAAT FEAT: 37 (V)4-2/2018-Tal AR 30—07—2020 FIT,
RIATH AT FelgdR AT TSd Bl g off;

3R Jaa AMAfT B 986 IR 30—03—2022 BT 8 ofl, RH 9| I~ gfad
PRl § ORI & FAK Ua B G <G Aol § deIaNl Bl ITgAIed fhar ar o
AT TH ARG 01—04—2022 BT AT B I RABIRET @ T o,

31 fRArae U & IoguTd, yaiad AR @ gR1-5 & SUIRT (2) §RT Ued wfdaal
BT YANT HRA 8Y, Iad Affd AT HHBRI Bl FAqH Holgyl bl IR 01—04—2022 I 7=
JHR H [T B o

IUGE TRl BRals Wgad  ofard  gfawT
TS 8 IUAE FHRA TS ©
CENICH

9

BoUR 3T, Foli-R, AATeT™!, drd #9 3R df¥R  BUY 350 <f9d JUY 296 AfdH
9 | JUY 10500 ATRIHG  BUT 8880 HIRID
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JI—qer:

RIFREY TS 3R ATell | BUT 369.93 <N DUV 306.88 afd
IV 11098 AIRIG  BIY 9206 HINIH

BRIe:

§[P AR ATAD BUY 406.36 ofd  BUY 326.92 QD
¥YU 12191 HIRKTG  BYU 9808 HIRIP

fequf:—

1. |AM SR FHSY Uhid & BRI & oIy JoF AT AR 3R @R AT IARH DI FAdH
AoTgel # BIg fAeTar w18l grfl |

2. TRregell @1 worgdl, fRrg Siffm, 1961(1961 &1 W&® 52) @ Fvid fafafd @
SITQT |

3. gl el i s & A M (W9 99) & SMUR W fHar Srar & I8
AoTgyl 99 Uyail & forg fafed 9#a &% & &9 T8l 8rfl |

4. Qi T #, FRIfSa eHeRI & (A gaif o e wu 4 aftia T8l
fpar T 2, A1 FHGRI & U TaT Bl IUT YHR B HIAAT @ dTel TR Yait
2qg FId A9gX 1 YATH R H HH Folgdl Hacd T8l DI gl |

5. A9 U9 & SO &F H ASIY B R[AaH &) 9 U= URierd | SIied @
TR AL BT |

NG / FF—Fe / FIel / SA—FIA FABR o1 gRATT f=ferRaa srft—

(i) STHAA——AHINA PHBR T8 BHDR © Sl VA BRI AT & [0 AHI BT Bl
JGUTAT 3rrdford 8, foaH ®¥ 3r9d suferd & a1 Jefl Iusiifderry aRRerfaal & aRfrd
BT JAMATIH © UR] W@ o A1 gd g9 JUferd 181 2 | o S B § URIRG R
() & STeraT SN I%ai A1 At @) ffderar & A aRfea g s 2 |

<

(i) MT—HIA—NT—F[IA FHBR q8 BHHDR &, Sl AT Aol & FfEd w@wy
T BRI HAT B O IHY Fof,  HIrerar @ g1 oue FEl ' fheg S WU U deial a1
IqD e e (W) sl & IR FdeT & S9A e § 3R SiEl Agdqul MU &
BRI folT STt € | 9 YR I0HI S & AHd IR & ARl & ST BT H ad & A
e |

(iii) BIA—FIA PHHR & PHOR © Ol [daRUY a1 o7 &1 T IR &
SETTYUl BRI PRl H e BT 3MR (U il bl HER] A U &R 9 | 98 Jaid (3),
Rreq a1 Sam, o+ a8 i fsar w81, &1 9ol v fawga =i <@an 8

(iv) SH—HIAA——ITd—G[IA PHBR I8 HHBR & Sl BIY DI GEIAYO] DI H A& B
3R S FHIA FHBRI & BRI BT SEATE I TR b |

M ENT,

JROSI0 &,
ffaRed qr=g AT (519 Ud IoTTR) |
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¥ TG ASTTR faamT

fRmaT—2, 25 A8, 2022
16. FHTS HHAN S

W SH(Q)4—2 / 2018—W—IL—BHMEd U & MUt &1 Jg X 8 & hs HHar!
e & ST fad e @ ST JTdHelal IR FHHGRI & 3T YT &I d1ad Aclgal &l
RATH &R0 BT 01—04—2022 ¥ HART b SM;

3R =IATH AT STAFTIH, 1948 (1948 HT ARNIH H=AH 11) B €RT 5 Bl IUART (1)
T GUS (h) B IUGH B STTAR ST FAT: 5T¥(T)4-2/2018-Td ANRI  30—07—2020 EINT,
R AOIgX] FATEDR AT ST B T8 o,

3R S WA BT d8P TNRI 30—03—2022 I B o, fOH A& S+ [
PRl % FHORI & T YT Bl Wod FAdH Aoigd] H QN Bl JFAISd fBar T o
qAT TH ARG 01—04—2022 BT AT B I RABIRET @ T o,

3 fEAMEE USw & (YT, Ydigd SAfRE @l gR—5 @ IU-GRT (2) §RT Ue
TN BT TANT HR 8, SId d10Ta STGAT BHBRI DI FATH ASTGR] bl TRIG 01—04—2022
A 9 ISR A Fefd R 8-

PHBRI B Tt
AR :

<f®w ATRI®
IR / AhTg HHAN, JaIaR 3R HIeaA JUT 350 ¥IY 10500
JI—RHI

g JURAISOR, A7CY SRR, TURCT WR HIR, THC< BUY 360.92 UV 10828
WR g0 3R HHrel< e |

BRI
ATeTh, WA, WIRR, RO, THISTH doldh, HFYSR JATURCY, BUY 406.36  BUY 12191
STeT Tl 3ITReR 3R DRERR |
SEZRC K
DS A, A gIuger 3R WAl TTHR ¥UU 48317  BUV 14495
fewmoft—
1. |AM 3R FHSY UHid & B & [y JoU AT AlSel 3R b AT @D DI JAaH

A H PIg AT & gfi |

2. TRregell &1 Acrgy), Rugg AfAfFRM, 1961(1961 &1 WS 52) & F=<vid [AFAHT B
SITQT |
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3. oigl fedl Tfiqgd 1 &I AEURT &M (09 96) & MER W fhar Sar 2 a8
A9 99 Ut & forg fafed w9a &% & &\ T8l gl

4. AT T RS d, PRI dHeRI & R gail & Aftfae wu 9 afviq T8
fpar T 2, A1 FHGRI & U TG Bl SUT UHR B HIAAT 1@ Tl TS Jait

Tq a9l @ ATH &R 9 FHH Aoigd] Hacd el B g |

5. T2AMEA USel & SO &3l H Aoiqy] & gAdH &) W U= Ui ¥ Sfed @
EERUSIDES R

NG / FT—FI / I / SoO—FHIA HHOR o1 g FaferRaa sif—

(i) STHAA——AHINA HHBR I8 BHDR © Sl VA BRI HRAT & (974 AHI el Bl
U JfTaferd ©, FOraH &9 o/ gwa JAUferd & a1 Jafd Susiifderer uRRefoal 1 aRfea
B JAMaTID © UR] W@ o A1 gd 37 JUferd 181 © | o S B H URIRG ks
() @ Tt I ARG AT A @l fafderar & o aRfed g erufera 2

(i) MT—HIA—NT—FIA FHBR I8 BHHDR &, Sl A Aol & FlEa w@wy
% B wal B N S99 Ui, @RierdT @1 9 o [8l ® faheg S WU Y wal It
IS AU I () wrEl @ S fdgd @ SHA e 7 iR Wg Aeayel ol e
R forg 91d 21 39 ISR S9aT di & Hifd aRfY & o=t & &1l & & dd 8 difAd
e |

(iii) HIA—FIA FHOR I8 HHOR T W [TORU Wa= o & 5@ &R &
AUl BRI BT H FEH B AR IO il BT TRERT F UTed BR b | 98 a9 ($S),
Rreq a1 e, o a8 afsa fasar 81, &1 gof v fawga i <an 81

(iv) SH-—FIA—IT—FHIA PHBR I8 AR © Sl BRI Pl FeAY0T B H FeTd &
3R T B BHBRI D B BT GECTYUT UIdETT B b |

SIERN
JROSI0 141,
arfcrRed geea | (319 Ud JISHR) |
71 Qe v
SHferRger
RMe—2, 25 g, 2022
17. &I |aTY

T %W(Q)4—2/2018—Tﬁ— I—%Fﬁl?ff UQY & IUTA B I I 7 o gRem |ang”
D AT RS & A= A 3R BHABRI & A YT Bl I1dd A DI FATH &I
Bl 01—04—2022 ¥ FAT fHAT TG,

3R RIATH HAOIGN! AR, 1948 (1948 BT AMRTRH WAH 11) B ORI 5 DI IU—R
(1) & TUS(®) & UGl & ATAR SMEGA FAT: 31H(T)4-2/2018-UeT ARRI 30—07—2020 FINT,
R AOIgX] FATSDHR AR ST BT TS o,
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3R
[RRISEIR]

Jad AT @ dob IR 30—03—2022 P! gs ofl, Forad wa I Srgfaa
FHHRI & T Y Pl QI <[ATH AT H FGIaR] DI AR b Tar o

AT TH ARG 01—04—2022 BT AT] B Bl RABIRET B 73 off;

3ra: fRHTEd Ul & ISgUTel, Yaidd SR @ ORI-5 @ IU-URT (2) &R Uawd

YAFTAT BT TART BRI 8Y, SIT d10Ta STGAT BHBRI DI FATH ASTGR] bl TRIG 01—04—2022
q 7 gBR ¥ FOid aRd g

MEAICE

e A

BoR 3R dfF H9 ¥UY 350 ¥UT 10500
e

RS e, e RRBIWR, tRc<T wR 4= 3R BUY 360.92 TUT 10828
P 3fCsE |

ELSQIGI

RS guRagoR, T8 dfHd, WROIWR, IIHS<TH dold, BUY 406.36 ©UY 12191
Fodh, HHICY IATURTR, TIET Tl ATIRER 3R HRER |

S H[ ¢

RReT  Siffhar, Rk AR, Al UTHR 3R BUY 48317  BUY 14495
BT |
fewoft—

1.

FHM AR 6T YRl & P & foU goy a1 AR iR 2% a7 3ewh Bl Yaq
A H PIg =T & gfi |

fRegall @1 AoTgR), fRre] S, 1961(1961 T TAH 52) & A=ia AT BT
ST |

el el afipd R @I AETgURT &M ({™ a®) & AMER W fhar Siar § 98t
A9 99 Ut & forg fafed 99a v 9 @A T8 B

afe srgfaa e # FERTa sder! & 50 ot & fAfafds wu @ aftfa =&
fpar T 2, A1 FHGRI & U TaT Bl SUT UHR B HIAdT 1@ Tl TS Jait
2g FIIa A9TgY) @1 <YAaH SR W A Aolgy] Aacw T8l DI S |

G & AR PRI HHBRI Bl AGIGY Bl FAdH &% H a1 yfaerd Af¥ed aglasd
3 BT |

R SO et # oraRerd oo T ses—soifded Sa uRAToHRI d $RIkd
FHORT & A~ gdm & 7ol Fan ) H v ufowrd 9 e a@iad o
BT |

RHAMS UQ¥ & AT TG &3l H Joigdl Bl <A &R ¥ e gfaerd |
aftres @ Sladt AL Bl | SIS el # e gEe-soifdes aRaorai
H BRIRT HHBRI B T2 H AMTRFT 9 e &1 g™l AR 8l |
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AR / FEH—HIA / HIA / SA—HIA HADR DI URATST FAferRaa srf—

(i) STHAA——AHIA HHBR I8 BHDR © Sl VA BRI HRAT & [57H AT il Bl
JIUTAT Irdieord 8, foaH ®¥ o1 9d Suferd & a1 JefU Iusiifawory aRRerfaal | aRfrd
BT JMAYIH & UR=] a1 0 a1 gd 1gHa ferd T8l & | o SHa B # ANIREG IRs™
() @ STt I ARGt AT A @l fafderar & o aRfed g erufera 2

(i) STEF—FIA——ANT—FHIA FHPR I8 PHBR 7, Wl AR Ao & FREd @y
% PR T B O e ol geredr @ g emen T8 ' fheg S WU U deial A
IS ARG T (W) sl @ I e o S99 e § SR Wil Agwyul v et
gRT folv O € 1 39 TR S9dT &1 & Wi aRkfy & Iowst @ sl & -1 d& & Aiffa
R |

(iii) PIA—PIA HFHOR I8 PHOR © ol ARV W@a= ol &1 5 &_a
<Al BRI HRA H e B SR AU HAl Bl [THERI I Ul HR b | 98 J9qrd (T8),
Rreq a1 e, o a8 i fasar 81, &1 gof v fawga s <aan 8

(iv) STE—[IA——I TN HHDR I8 HHBR © Sl BRI DI GETAY0T PR H F&TT B
3R S B BHBRI D BRI BT GECATYU UIdeTI PR b |

I ENT,
JROSI0 &THT,
JffaRead q&g Afd (379 Td ISTTR) |

fBre—2, 25 A8, 2022
18. AR IR 1ffid I / g¥enaTg

e sM(Q)4—2 / 2018—N—IL—RATae TS & It @ I8 I ® fF UAfeR ek
gifife ®IF /gHeTA]” & SYAd RIS @& STiid ST@3d IR HHGRI & I Yl B
9I9d HOIGY! DI FATH &RI BT 01—04—2022 I HENET fHAT G

3R RIATH HOIGN! AMRIH, 1948 (1948 BT AMRIH TLAH 11) €RT 5 B IU—LRT (1)
D GUS(d) b IUGHl b JIIR ARG F&AT: 3H(T)4-2/2018-Udl ARG 30—07—2020 EINT,
RIATH AOIg] FATEDHR AT ST BT T8 o,

3R o WA BT d8P TNRI 30—03—2022 I B °f, O AW I+ (e
PRl 5 PHERI & TR YT DI Gad ATH AcIg] H I8 Bl AN fHaT AT o
qAT 3H TRIG 01—04—2022 BT AFL A DI RAHIR BT TS of;

3 fRHTEd US & ISUUTd, Yaidd MA@ gRI-5 & IT-GRT (2) B @S (&)
ERT Uacd WfGqdl &1 YN &Rd gU, Sad afvid STYfId HHGRI B FAdH Folgd] bl aRRd
01—04—2022 ¥ 7+ &R | HMRT HRd g—
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IUS FE pNaly WA Er  gfaen
TS 2 SUAE] HRATS TS B
RICRIICE
RN, FRATere, A &g 3R delaR ¥UT 350 QfT PUT 324.47 TP
¥V 10500 AT BUY 9734 HINTD
TR
U A4, TR, ©F @, BT IR e, BUY 369.93 AfTd  TUT 339.12 RfN®
T cse, WM WH Jcwsc, Bl dfctse, BUY 11098 NP  BUY 10174 WD
HaeR, RIREr e, a@rell, TReT WRPIWR,
TREeT R IR0 3R de<  IAcsc |
BT
IRS e srese, RAwrfRe, qui, Ufed, §®, TUY 406.36 3F®  TUY 37351
Al Tl UeR] WRBIWR, JhS<H  Fold, BUY 12191 ARG BUY 11205 AIRYD
FoAdh, HFYSR SIINER, Sl Tl IR 3R
HRRR |
S [IAA—
gURATgeR, guRTs<, I, o=, Yo TaH, BUY 42285 4f1d  BUY 391.38 A
AR 3R ABR[TT, BUY 12686 AP  DUY 11741 HIRND
fewof.—
1. A AR F96Y bl & BRI & [l JoF IT ARl 3R @R AT D DI FAdH
AT H BIS FA=Tar =12t Bl |
2. Tiganl @1 worgdl, g if=ad, 1961(1961 &1 A=d 52) & A=rid fAF=AHAT B
ST |
3. fel f&dl aifiqpd &R &I AU &M (TN 9&) @& IR W fhar Sar § J8
Y 99 Uadt & forg fafed 99g &R 9 & T8l Bl |
4. i R H, PR eHeRl & R vt @1 e w9 aftiq =2
far T/ &, 9 FHGRI b VA TG Bl S USRI Kl @ 9Tl FAST Fail
2g FIa Aol &1 gAqH SR H $HH Holgyl Hacd T8l Bl Syl |
5. f2AMEA USel & SO &3l H Aoyl @ gAdH &% W U= Ufcrerd ¥ ofed @

TR AL BT |

AR / FE—HIA / HIA / SA—HIA HADR DI URATST FAferRaa srf—

()

ARHIA——3THIAA FHHR 98 HHOR & Sl U BRI HAT © RSTH A Bl Bl

3{qu01'131*&'|ij d%ﬁﬂﬁzﬁqaﬁﬂaaﬁ%ﬁ%‘mwﬁmm—aqﬁﬁaﬁﬁ@qﬁ%
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BT JMAeId & UR=] a1 v a1 gd fgHa uferd T8l & | o1 SHa B # ANIRSG qRs™
() @ QTATaT I ARGt AT At @l fafderar & o aRfed g erufer 2

[d

(i) STEF—FIA——NT—FHIA FHPR I8 PHBR 7, Wl ARG AT & FRed @wy
& B pedr B for wad iy, QI DI A 3fUeT T8I & fbg IW WU Y deied] AT
IS eI T () sl & I FdeT o S99 e § 3R Sigl Agdyqul v e
gRT folv O € 1 39 TR S9dT 1 & Wi aRkfY & Iowst & sl & =1 d& & Aiffa
R |

(iii) PIA—FIA PHBR 98 HHBR © Sl IRV W= o &1 &[T &R &
<Al BRI HRA H e B SR AU HAl Bl [TRERI | Ul dR b | 98 J9qrd (T8),
Rreq a1 Saim, o+ a8 i fsar @ 81, &1 gof v fawga e <@an 8

(iv) SH—HAA——Ied—F[IA HHBR I8 HHBR © Gl BIU DI QEIAY0T PR H A&TT B
3R Gl HIA PHBRI & BRI Bl GEATY0l GIIE0T BR A |

SIERIN]
SINSIRCIEIES
sfaRad g |faa (59 1d IoTTR) |
o e
SHferRgerT

RBre—2, 25 A9, 2022
19. T T ARIRT H PRIRT FHBR

W $H(Q)4—2 / 2018—N—1L—RBHEe TR & Ut @1 Ig I ' fF el S
IR § FRRT FHGRI & I Ao & STld TRl iR FHGRI & 3= Y &l
T AAG BT YATH G DI 01—04—2022 | FAT fHar g

3R =IATH AT STAFTIH, 1948 (1948 HT ARNIH H=AH 11) B €RT 5 DI IUART (1)
T GUE(H) B Il B IIJAR AR TRAT: $TH(T)4-2/2018-Tl ANRI 30—07—2020 EINT,
RIATH AOIgX] FATSDR AT ST B T8 o,

3R o AT BT d8P ANRI 30—03—2022 BT B o, fOFH WHE I+ [
PRl # FHORI & T YT Bl Wod gAdH Foigd] H QN Bl JFAIed fHar AT o
qAT TH ARG 01—04—2022 BT AT B I RABIRET @ T o,

3 3T UQW & RIS¥UTe, Ydidd STNEH Bl gR—5 Bl IU-GRT (2) §RT Y&
YFRTAT BT TART B 8Y, SIT d10Ta STGAT BHBRI DI FATH ASTGR] bl TRIG 01—04—2022
I 7 gpR 9 AT B -

HHPRI D Yair
IHTA FHDR— RATH AT

ofvr SIRE
TJRRY, BT g 3R g7 YUY 350 ¥YY 10500
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TR

TR {h, DY Heldex, TRFCT TR DR, TRIFcT TR 207 36092 AT BUY 10828

=M, RS TS @R el 3lcsc | yfafed PIRKIES

BRI:

SAMCRRN, WRDIWR, JBHS<TH FoAdh, TaAd, HSY BUY 40636 AT DUY 12191

JTIRER, STeT Tl 3fTIRex IR HRRR | yfafes ufeHrs

ST [ ¢

gURATEOR, GuRewse, FHUR iR JHe<T<T BUU 48317 IUT BUY 14495
yfafes yfoHrs

femofy —

T 3R AHSRY Ugid & BRI & (oY JoU AT AT iR AW AT AAD Bl =
A H PIg e & gfi |

fRregall @1 AoTgRy, fRre] e, 1961(1961 T TAH 52) & A=<ia AT @I
ST |

S8l Al aifipd Bl Bl AU B ({ 9P) & SMER W fHIr AT B g8l
7O 99 Ut & forg fafed w7a &) & &9 T8 Enf

e e oA 4, PRI $eRl & & gavf o1 faffde wu 4 aftia =781
fpar T 2, A1 FHGRI & U TaT Bl SUT UHR B HIAdT 1@ Tl TS Jait
Tq a9l @1 _ATH &R 9 FHH Foigy] Hacd T8l DI g |

feArereT gaer & Srgepfer SIS &l § Aoiqy B gAaH &) H g gfoerd 9
e B TSI I BT |

NG / TT—HITA / BRI / SA—FIA HABR o1 g Fr=iferRea srft—

)

JHIA——3THIA HHBR I8 HHOR & Sl U BRI HRAT © [STH A= Bl Bl

U JTaferd ©, fOraH &9 o/ gwa Uferd & a1 Jafd Susiifaerer uRRefaal & R

BFT JMMAYIH © UR] WA VR AT Yd JHa Uferd T8l & | o SHab dRi # ARIRSG IRs™
() @ QreATaT S avget AT AT a1 ffderar | o uRfera g erufera 2 |

(i)

I —F{IA ——3—HI FHBR I8 HHABR @, ol AHEAE: AoR & [RFd @y

@ B w1 & RS9 vy, Gererdr @ g e TE 7 fheg SW WU Y ddet

D IR

ey () wrar & I Mg 1 AW ST 7 AR e AEa@yul v e

ERT T O € | 39 UBR SHGT B &F WIfAd uRfT & ISTER] & BT bl BT ddb ol Jiad

BT |
(iii)

BIA—BAA PHBR g8 HHPR & Ol [qaRUy W= o &1 g &R &

QETTYUl BRI PRI H e BT 3MR 3fU deidl Bl SR | U &R 9 | 98 Jaid ($),
Rreq a1 e, g a8 afsa fasar 81, & gof v fawga e <aan &)
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(iv) STE—FHIA——IT—FHIA HHOR T8 BHDR & ol B BT SETATYE PRI H FeH &
3R Sl Bl BHGRI B BRI B CETATYOT TAETIT PR b |

ST EINT,

JROSI0 &1,
JfaRRead q&=g |fad (31 Td IOTTR) |

[Authoritative English Text of this Department Notification No. Shram(A4)4-2/2018-P-II,
dated 25-5-2022 as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022

1. AGRICULTURE

No. Shram(A)4-2/2018-P-I1.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in respect of unskilled category of workers in the scheduled
employment of “Agriculture” may be revised with effect from 01-04-2022;

And whereas, as per provisions of clause (a) of sub-section (1) of Section 5 of the Minimum
Wages Act, 1948 (Act No. 11 of 1948), a Minimum Wages Committee was constituted vide
Notification No. Shram (A) 4-2/2018-L; dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 of the
Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the unskilled
workers working in the above mentioned Scheduled Employment Rs. 350 per day or Rs. 10,500 per
month w.e.f. 01-04-2022.

NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2.  Wages of Apprentices shall be regulated under the Apprentices Act, 1961(Act No. 52
of 1961).

3. Where any class of work is performed in piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4.  25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribes Areas in Himachal Pradesh.
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The definition of unskilled will be as under:—

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

By order,
R. D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-II,
dated 25-5-2022 as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022

2. CONSTRUCTION OR MAINTENANCE OF ROADS OR BUILDING
OPERATIONS, STONE BREAKING & STONE CRUSHING.

No. Shram(A)4-2/2018-P-I1.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Construction or Maintenance
of Roads or Building Operations, Stone Breaking and Stone Crushing” may be revised in
respect of unskilled and other categories of workers with effect from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of Section 5 of the Minimum
Wages Act, 1948 (Act No. 11 of 1948), a Minimum Wages Committee was constituted vide
Notification No. Shram (A) 4-2/2018- L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments
were approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 of the
Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as under:—

Category of Workers Revised Wages
Daily Monthly
1 2 3
UN-SKILLED WORKERS : Rupees Rupees
Bhisthi/Chimini  Cleaner/ Chowkidar/ Distemperer Grade- 350 10500

Il/Glazier/Helper for Plumber or Workshop/Rock Cutting
Labour/Stone Breaker/Stone Chiseler/Sweeper/Spray man for
Bitumen/Pipelinemen/Electrical ~ Coolie/Security ~ Guard/Beldar/
Cleaner-Tractor & Road Roller & Concrete mixer/Majdoor /Survey
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Boy/ Watchmen/ Tea boy/Peon/Dresser/ Oilmen/Greaser/ Mess
helpers/ Boy Helper (having experience of 0 to 5 years)/ Khalasi
(having experience of 0 to 3 years)/Bill Distributors/ Mucker/

SEMI-SKILLED WORKER:

Carpenter Grade-II/ Mason Grade-II/ Sewer Man/Black Smith
Grade-1I/ Sanitary Fitter Grade-II/Painter/Melter Mate/Sprayman
Roads/ Craneman/ Badhani/Upholster /Fitter Attendant/Black
Smith/ (Boatman)/ Caneman/ Distemperer Grade-I/Fitter Grade-I1/
Flour Polisher/Stone Dresser / Mali/ Well Sinker/ White Washer/
Work Shop Mechanic Grade-II/Turner Grade-1I/Pipe Fitter
Grade-1I/Brick Moulder/Assistant  Fitter/ Assistant Fireman/
Assistant ~ Welder/  Assistant  turner/  Battery  Charger/
Dresser(Qualified /Experienced)/Hammer Man /Cook/ Vulcaniser/
Nozzle Man/ Tunnel Man/ Alloy Trolley Operator/ Attendant
(Store Office) Mechanical Attendant/ Tunnel Jublliman/ Tunnel
Man / Helper ( having experience of 5 years and above ) Oil
Cleaner/Navgani/ Mate/Head Watchman/ Assistant Leveler/Khalasi
(having experience of 3 to 8 years)/stone Dresser/ Pump
Attendant/Auto Electrician Grade-II/ Gardner/ Gauge reader/ Asstt.
Lab  Attendant/Auto  electrician/Motor ~ Mate/  Enquiry
Attendant/Telephone Attendant

Stone Dresser/Stone Breaker/Rock Stone Breaker/Stone Crusher
14 inch to 2 inch = Rs. 2074.95 per 100 cft 1 to 1%

inch = Rs. 2314.48 per 100 cft.

SKILLED WORKERS :

Carpenter Grade-I/ Mason Grade-I/Black Smith / Sanitary Fitter
Grade-1/ Upholster Grade-I/Astt. Pump Operator/ Pump Operator/
Pump Driver/ Chargeman Grade-1I/Water Supply Fitter / Carpenter
Grade-I1I/ Compressor Operator/ Compressor Driver/ Darji or Tailor
Grade-1/ Darji or Tailor Grade-II/Crasher Driver/ Stone Dresser for
ornamental work/ Plumber Grade-I/ Pipe Fitter Grade-I/Auto
Driver/ Asstt. Mechanic/ Mixer Driver/ Mixer Operator/ Structural
Fitter Grade-II/ Workshop Fitter / Generator Operator/ Generator
Driver/ Plant Shop Fitter/ Diesel Engine Fitter/ Trolley Line Fitter /
Crushing Plant Fitter/ Plant Fitter/ Jack Hammer Fitter/ Electrical
Fitter/ Bunch Fitter/ Shaper/ Auto Fitter/ Pipe Line Fitter/
Refrigerator Plant Fitter/ Tractor Operator/Shaft Minor/ Kochring
Operator/Dozer Operator/ Roclain Operator/ Scrapper Operator/
Loader Operator/ Crane Operator/ Eucild operator/ Wagon Drill
Operator/ Boaring Operator/ SLD Crane Operator/ Plant Operator/
Ice Plant Operator or Welder/ Gas Cutter/ Turner/ Black Smith/ Tin
Smith/ Traction Battery Charger/ Line Man/ Telephone Operator/
Khalasi / Jamadar/ Winder/ Blaster Driller/ Winch Fitter /
Compounder/Painter /Miller /Climber/ Moulder/ Levellers/ Saw
Mill Cutter/Cable Jointer/Foreman Grade-1I/Khalasi( 8 years to
above) /Tracer Operator/ E.M.E./Driver/Compressor/Rocker
Showel Operator/Snow Cutter Operator /Loco Operator/Driller
Mason for Glazed Type Work/Work Mistry/Motor Mate / Tractor
Driver/Telephone Mechanic/D.G. Set Operator/Workshop Foreman
Grade-II.

Rupees
371.77

Rupees
406.36

Rupees
11153

Rupees
12191
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Rupees Rupees

HIGHLY SKILLED

Carpenter for furniture only/Workshop Mechanic Grade- 483.17 14495

I/Chargeman Grade-I/Workshop Foreman Grade-I/Turner Grade-

I/Mechanic All Round Operator /Mason/Mistry and Carpenter

Mistry/Structural Fitter Grade-I/Surveyor/Draftsman / Assistant

Foreman/ Machinist / Compounder (Qualified)/Road Roller

Driver/Bulldozer Driver/ Wireman/ Auto Electrician/ Electrician/

Chemical Analyser.

Clerical and Non-Technical Supervisory Staff Rupees  Rupees

Bituman Tyre Inspector/Road Inspector/Work Inspector/ Store 406.36 12191

Keeper/ Store Munshi/ Supervisor/Meter Reader/ Ledger Booking
Clerk/ Bill Clerk/ Irrigation Booking Clerk/ Patwari/ Complaint
Attendant/ Ferro Printer/ Driver (Jeep/Car/Tractor)/ Clerk/
Mechanical Inspector / Assistant Store Keeper/Accounts
Clerk/Stenographer.

NOTE.—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of worker employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.

7. 25% increase shall be applicable over and above the minimum wages in the Scheduled

Tribal Areas in Himachal Pradesh. In case of workers working in the 'Under
Construction Hydro- Electric Power Projects’ in Tribal Areas, an additional 10%
increase shall be applicable.

The definition of unskilled/semi-skilled/skilled/highly skilled worker will be as under:—

®

Unskilled.—An unskilled worker is one who does operations that involve the

performance of simple duties, which require the experience of little or no independent judgement or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgement and skill but for
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proper discharge of duties assigned to him or relatively narrow job and where important decisions
are made by others. His work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgement and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-II,
dated 25-5-2022 as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022
3. PUBLIC MOTOR TRANSPORT

No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled employment of “Public Motor Transport” may
be revised in respect of un-skilled and other categories of workers with effect from 01-04-2022;

And whereas, as per provisions of clause (a) of sub-section (1) of Section 5 of the Minimum
Wages Act, 1948(Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 of the
Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01-04-2022 as under:-

General Staff Unskilled Rs.350 per day, Rs. 10500 per month

(a) Peon, Chowkidar, Store Helper, Sweeper, porter and Daftri

(b) Workshop Staff (Unskilled)
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(¢) Workshop Mazdoor without having any experience

Semi-skilled

1. Asstt.

2. Asstt.

3. Asstt.

4. Asstt.

5. Asstt.

6. Asstt.

7. Asstt.

8. Asstt.

9. Asstt.

10. Asstt.
11. Asstt.
12. Asstt.
13. Asstt.

14. Asstt.

15. Asstt.

16. Asstt.
17. Asstt.

Rs. 363.08 per day, Rs.10892 per month

Electrician
Mechanic

Fitter

Black Smith
Carpenter
Welder

Turner

Boaring Barman
Machinist

Cushion Maker

Volcanisor

Painter

Upholster
Tyreman

Sprayman

Electrician Mechanic

Retrader

18. Workshop Mazdoor having ITI Certificate or having 2 years of probation period who
has no ITI Diploma.

19. Assistant Molders

SKILLED:

Machanic, Fitter, Blacksmith, Carpenter, Welder, Boring wireman,
Machanist, Cusion Maker, Tinsmith, Volcanizer, Painter, Upholster,
Tyreman, Spray Painter, Electrician Machanic, Retreader, Moulder,
Turner, Workshop Mazdoor having ITI certificate or having 2 years
of probation period who has no ITI Diploma. The ITI certificate
holder who are working in the same trade.

HIGHLY SKILLED WORKSHOP STAFF:
Head Mechanic, Carborator/ Head Electrician/ Garrage Supervisor

Rs

Rs
Rs

. 396.63 per day or
. 11,899 per month.

. 439.89 per day or
. 13,197 per month.
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GENERAL STAFF (CLERICAL) ETC.:

Group-A

Out Agent, Out Agency Clerk, Typist, Steno typist, Store-day Rs. 396.63 per day or
book Writer, Clerk, Assistant Cashier, Booking Clerk Rs. 11899 per month.
(Restorer), Ledger Keeper, Petrol Pump Attendant.

Group-B

Chief Inspector, Receptionist, Inspector, Checker, Stenographer Rs. 416.97 per day or
A Grade, Station Supervisor, Assistant Store-Keeper A Grade, Rs. 12509 per month.
Accountant, Cashier, Tyre Inspector.

Group-C
Head Assistant, Head Clerk, Auditor, Head Cashier. Rs. 491.77 per day
Rs. 14,753 per month.
Per Day Per month
RUNNING STAFF
1. Driver Rs. 444.50 Rs. 13,335
2. Conductor Rs. 405.64 Rs. 12,169
3. Cleaner-cum-Conductor Rs.379.57 Rs. 11,387
4. Part-Time Booking Clerk Rs. 243.72  Rs. 7,312
NOTE.—

1. There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3.  Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled worker will be as under:—

(i) Unskilled.—An unskilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgement or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgement and skill but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
are made/taken by others. His work is thus limited to the performance of routine operations of
limited scope.
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(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgement and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.

By order,

R. D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-II,
dated 25-5-2022 as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-2, the 25th May, 2022
4. SHOPS & COMMERCIAL ESTABLISHMENT

No. Shram(A)4-2/2018-P-I1.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled employment of “Shops & commercial
Establishments” may be revised in respect of unskilled and other categories of workers with effect
from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of Section 5 of the Minimum
Wages Act, 1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as under:—

Category of employees Where no benefitis Where food, tea &
provided combined
accommodation
provided
Un skilled Rupees Rupees

Helper/Shop Assistant/ Pelledar/ Chowkidar/ Peon/
Sweeper/ Masalchi/ Gateman/ Waterman/ Cleaner/ Rs. 350 Daily  Rs. 324.47 Daily
Packer/ Mazdoor/ Lander/ Unlander/ Messanger/
Clock Room Attendant/ Porter/ Bhishit/ Beldar/ Rs.10500 Monthly. Rs. 9734 Monthly
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Fireman/ Pandi/ Posterman/ any other worker doing
unskilled job.

Semi-Skilled Rupees Rupees

Head  porter, Pantryman/Coffee-Tea  maker/ Rs.369.93 Daily. Rs. 339.12 Daily
Chapatiman/ Assistant Baker/Gate Keeper (Cinema) / Rs. 11098 Monthly. Rs. 10174 Monthly
Asstt. Lineman / Assistant Operator/ Binder

Assistant/ Bill Collector /Convesser / Cook/Assistant

Halwai/Book Binder/ Sticher/ Rulling-

cutting/Auctioners /Mali/ Sewerman/ Hotel Guide/

Assistant Mistry/ Assistant Fitter/ Assistant Turner/

Assistant Welder/ Assistant Electrician/ Assistant

Salesman/ Assistant Barbar/ Dhobi/

Pressman/Boilerman/ Film Rewinder/ Waiter/

Bearer/ Assistant Radio Machanic/Painter/ White

Washer/Pakora and Chana maker/Clerk (Non-matric/

Assistant Store Keeper/ Distributor and Assistant

Machine man/ Enquiry Attendent/ Telephone

Attendent/ ITI Certificate Holder.

Skilled: Rupees Rupees
Blacksmith/Tinsmith/Watchmaker/Radio Mechanic/ Rs. 406.36 Daily Rs. 373.51 Daily
Carpenter/Plumber/Driver/Assistant Tailor/Cutter

(Tailoring) /General mechanic/ Halwai/ Cook/ Rs. 12191 Monthly Rs.11205 Monthly
Confectioner/Baker/  Steward/  Butler/  Fitter/

Draughtsman/Telephone Operator/ Compounder /

Goldsmith./ Shoe Maker / Shawl-Carpet Weaving/

Compositor/Cinema Operator/ Salesmen/ Drycleaner/

Dyer/Barber/ Regular machine man/machinist/

Welder/Moulder/Cashier/ Clerk/ (Matric)/Munim/

receptionist/  Waiter/ Bearer /  Storekeeper/

headwaiter =~ /Head  bearer = (Western  Style

Hotels)/Lineman. ITI certificate holder who are

working in the same trade.

Highly Skilled Rupees Rupees

Store Keeper/ Clerks (Graduates) Accountant /Head Rs.422.85 Daily Rs. 391.38 daily
Cashier/ Head Cook/ Head Butler/Head Baker/ Head

Confectioner/Head mechanic/ Electrician/ Foreman/ Rs.12686 Monthly Rs. 11741 Monthly
Supervisor/ Tailor/Cutter (Tailoring)

NOTE.—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3.  Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.
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5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled worker will be as under:—

(i) Unskilled.—An unskilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgement or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgement, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgement and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-II,
dated 25-5-2022 as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022
5. FORESTRY INDUSTRIES

No. Shram(A)4-2/2018-P-II Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Forestry Industries” may be
revised in respect of unskilled and other categories of workers with effect from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of Section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;
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Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f 01-04.2022 as per recommendations
of the said Committee as under:—

Category of Workers Revised Minimum Wages
Daily Monthly
UNSKILLED WORKERS
1. Felling of trees: Rs. 350 Rs. 10500
1. Lopper (Changi) Rs. 369.93 Rs. 11098
2. Feller (Garani) Rs. 357.92 Rs. 10738
2. Logging and sawing including timber passing:
1. Dresser (Panchani) Rs. 357.92 Rs. 10738
2. Sawyer (Charani) Rs. 439.89 Rs. 13197
3. Blacksmith Rs. 413.02 Rs. 12391
3. Carriage, stacking and timber passing by manual labour:
1. Mazdoor for carriage Rs. 357.92 Rs. 10738
2. Mazdoor for loading and un-loading of timber Rs. 357.92 Rs. 10738
4. Carriage of timber by Aerial ropeways :
1. Span Mistry-cum-Supervisor Rs. 439.89 Rs. Rs. 13197
2. Span Mistry 413.02 Rs. 12391
5. Carriage by water slide (pucci Nalli), dry slide (Pathru), Nullah Bhaan and Darya
Bahaan (River floating):
1. Mobhri-wala Mistry Rs. 471.27 Rs. 14138
2. Taru Rs. 452.33 Rs. 13570
3. Asstt. Mistry/ Helper Mistry Rs. 422.85 Rs. 12686
4. Darya-man Rs. 452.33 Rs. 13570
5. Ghalu Rs. 384.72 Rs. 11542
6. Jamadar Rs. 384.72 Rs. 11542

6. Mechanised logging and timber extraction:

1. Surveyor Rs. 442.53 Rs. 13276
2. Ski-line Operator Rs. 413.02 Rs. 12391
3 Truck Driver Rs. 387.43 Rs. 11623
4. Compressor Driver Rs. 387.43 Rs. 11623
7. Clerical Staff:
1. Manager Rs. 509.43 Rs. 15283
2. Accountant Rs. 393.38 Rs. 11801
3. Munshi/ Typist Clerk Rs. 357.92 Rs. 10738

8. Saw Mill Workers:

1. Band Saw Mistry Rs. 413.02 Rs. 12391
2. Supervisor Rs. 409.07 Rs. 12272
3. Head Mistry Rs. 413.02 Rs. 12391
4. Boiler Driver Rs. 413.02 Rs. 12391
5. Assistant Mistry Rs. 363.08 Rs. 10892

6. Planner Mistry Rs. 363.08 Rs. 10892
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7. Helper Rs. 357.92 Rs. 10738
8. Cutter man Rs. 357.92 Rs. 10738
9. Katha Extraction:
1. Feller and Chipper Rs. 357.92 Rs. 10738
2. Katha Supervisor/Katha Processor Rs. 357.20 Rs. 10716
Highly Skilled

Boiler Attendant (1st Class) Overseer, Head Foreman= Rs. 483 Daily. Rs. 14490 Monthly.
NOTE.—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled worker will be as:—

(i) Unskilled.—An unskilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgement or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgement, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgement and of discharging his duties with responsibility.
He must possess a thorough and comprehensive knowledge of the trade, craft or industry in which
he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers .

By order,

R. D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).
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[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-II,
dated 25-5-2022 as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022
6. CHEMICAL & CHEMICAL PRODUCTS

No. Shram(A)4-2/2018-P-I1.—Whereas the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Chemical & Chemical
Products” may be revised in respect of unskilled and other categories of workers with effect from
01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f 01-04-2022 as per recommendations
of the said Committee as under:—

Category of Workers Revised minimum rates
Unskilled Rs. 350 Daily

Rs. 10500 Monthly
Semi -Skilled
Assistant Electrician, Assistant Fitter, Assistant Turner, Assistant Rs. 360.92 Daily
Welder, Assistant Moulder, Assistant Plant Operator, Assistant Rs. 10828 Monthly
Blacksmith, Assistant Copraman, Re-irrigation, Assistant,
Jamadar, Eastman, East cultivator, Switch Board Attendant,
Wireman, Postalman, Fireman, Oilman, Pumpman Grade-I,
Machine Levellor, Selector, Cutter-cum-Market seller, Empular,
Hageman, ITI Certificate Holder.

Skilled

Saltman, Electrician, Fitter, Copperman, Turner, Moulder, Rs. 406.36 Daily
Blacksmith, Plant operator, Mason, Carpenter, Assistant Foreman, Rs. 12191 Monthly
Head Jamadar, Boiler Attendant Grade-II, Workshop Foreman,

Electrician Foreman, Engine Driver, Draughtsman, Assistant

Chemist, Machineman, Cashier/Clerk (Matriculate), Salesman,

Receptionist, Typist, Store-keeper I.T.I. certificate holder who are

working in the same trade.

Highly Skilled
Boiler Attendant (First-Class) Overseer, Head Foreman Rs. 483.17 Daily
Rs. 14495 Monthly
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NOTE.—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled worker will be as:

(i) Unskilled.—An unskilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgement or previous experience although familiarity with the occupational environment is
necessary. His work may thus require in addition to physical exertion familiarity with
variety of articles or goods.

(ii) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgement, skill and but
for proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgement and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in
which he is employed.

(IV) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-II,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022
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7. ENGINEERING INDUSTRIES

No. Shram(A)4-2/2018-P-I1.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Engineering Industries” may
be revised in respect of unskilled and other categories of workers with effect from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommednded w.e.f- 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—

Un-Skilled
Rs. 350 Daily or

Rs. 10500 Monthly
Semi skilled

Taper Grade-III, Turner Grade-III, Driller Grade-III, Romer Grade-III, Rs. 360.92 Daily or
Shareman Grade-III, Machine man, Machinist/Operator Grade-I11/ Bragar

Grade-III, Head Spinning Winder/ Liner Grade-III, Press Operator Rs. 10828 Monthly
Grade-III, Spray Painter Grade-III, Transfer Fixer Grade-III, Assembler

Grade-III, Cobbler, Rubber Rosin Cutter, Tailor Grade-III, Material

Checker, Fitter Frame, Numbering man, Frame Sender, Electroplater

Grade-III, Mopper Grade-III, Grinder Grade-III, Pickler, Polishman,

Buferman, Head Mechanic, Operator Grade-III, Thread/Roller Operator

Grade-III, Book-screw Machine Operator Grade-III, Feeder Grade-III,

Dye Maker Grade-III, Welder Grade-III, Tin Smith Grade-III, Pipe

Reader, Hammer man Grade-III, Electric Lineman Grade-III, Voucher

Inspector Grade-II1, Lister Diesel Engine Driver Grade-III, Oilman.

Skilled

Taper Grade-II, Turner Grade-II, Driller Grade-II, Shaper Grade-1I, Rs. 406.36 Daily
Shaperman Grade-I1, Slaughterman Grade-II, Mechanist/

Operator/Brager Grade-I11, Liner Grade-1I, Spray Painter Grade-1I, Rs. 12191 Monthly
Transfer Mixer Grade-II, Press Operator Grade-II, Assembler Grade-II,

Tailor Grade-II, Electroplater Grade-II, Moper Grade-II, Grinder Grade-

II, Head Machine Operator-II, Thread and Roller Machine Operator

Grade-II, Book screw Machine Operator Grade-II, Gold Draw Machine

Operator Grade-II, Fitter Grade-1I, Carpenter/Pattern Maker Grade-II,

Dye Maker Grade-II, Saister Grade-II, Welder Grade-II, Tinsmith

Grade-II, Hammerman Grade-1I,Blacksmith Grade-1I, Tool Setter Grade-

II, Electrical Lineman Grade-II, Electrician Grade-II, Armature Winder

and Coil Winder Grade-II, Cable Jointer Grade-II, Voucher Inspector

Grade-II, Lister Diesel Engine Driver Grade-I1I, Moulder Grade-II,

Supervisor, ITI Certificate Holder who are working in the same trade.
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Highly Skilled

Turner Grade-I, Grinding Machine Operator Grade-I, Shaper man Grade-I, Rs. 483.17 Daily
Slaughter man Grade-I, Miller Grade-I, Electroplater Grade-I, Gold Draw

Machine Operator Grade-I, Fitter Grade-I, Carpenter/Pattern Maker Rs. 14495 Monthly
Grade-I, Dye maker Grade-I, Engraver Grade-I, Blacksmith Grade-I, Dye

Setter Grade-I, Tool Setter Grade-I, Electrician Grade-I.

Clerical Staff
Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper Rs. 375.62 Daily
Rs. 11269 Monthly
NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled worker will be as under:

(i) Unskilled.—An unskilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.
By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).
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[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-II,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022
8. TEA PLANTATION

No. Shram(A)4-2/2018-P-I1.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Tea Plantation” may be revised
in respect of unskilled and other categories of workers with effect from 01-04-2022;

And whereas as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommednded w.e.f- 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—

Category of Workers Revised Minimum Wages
Field workers in Tea Plantation employed on plantation Rs. 350 Daily or
uprooting, spraying, manufacturing, shade lopping, hoeing, Rs. 10500 Monthly.
pruning weeding, plucking etc. known as unskilled workers

employed in the operation;

A-Grade Leaves.—If plucker plucks more than 12 kilogram of tea leaves he or she will get
Rs. 25.32 per kilogram extra as incentive.

B Grade Leaves.—If plucker plucks more than 13 kilogram of tea leaves he or she will get
Rs. 20.04 per kilogram extra as incentive.

C-Grade Leaves.—If plucker plucks more than 16 kilogram of tea leaves he or she will get
Rs 14.94 per kilogram extra as incentive.

The piece rates workers employed for plucking will get Rs. 25.32, Rs. 20.04 Rs. 14.94 per
kilogram for A, B, C grade of tea leaves respectively.

SEMI-SKILLED.—Workers engaged in Tea Factory & Tea Plantations. Rs. 355.95 per day,
Rs. 10679 per month

FACTORY:
Include Lift Mazdoor, Withering Mazdoor, Rs. 350 daily
Relling Room Workers, Shifting Mazdoor, Rs. 10500 Monthly

Fermenting Room Workers, Tea Boys,
Sorters, Tea Makers, Time Keeper And Carriers (jhalli).
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PLANTATION:
Cleaners, Assistant Cleaner, Garden Assistant,

Muharirs etc. who maintain records of a field work

and also includes sweeper, Mali & Mate.

Rs. 350 daily
Rs. 10500 Monthly

CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF

OFFICE STAFF:

1. Accountant Rs. 535.02
2. Clerks Rs. 406.36
3. Munshi Rs. 425.92

4. Peon ,Chowkidar/Chaudhary Rs. 355.95

Compounder

Driver (Jeep/ Car/Tractor)

Mechanic ,

Assistant Mechanic

. Electrician-cum-Mechanic Grade-I
10. Electrician-cum-Mechanic Grade-I1

0 0 N o

NOTE.—

Rs. 16051 per month plus free
accommodation

Rs. 12191 per month plus free
accommodation

Rs. 12778 per month plus free
benefits as admissible to clerk

Rs. 10679 per month plus free benefit
as admissible.

Daily Monthly

Rs. 495.61 Rs. 14868
Rs. 444.50 Rs. 13335
Rs. 499.60 Rs. 14988
Rs. 442.53 Rs. 13276
Rs. 499.60 Rs. 14988
Rs. 442.53 Rs. 13276

1. There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52

of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less

than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled

Tribal Areas in Himachal Pradesh.

(i) Unskilled.—An unskilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

By order,

R.D. DHIMAN,

Additional Chief Secretary (Lab. & Emp.).
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[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-II,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-2, the 25th May, 2022

9. ESTABLISHMENTS WITH MANUFACTURING PROCESS AS DEFINED
IN CLAUSE (K) OF SECTION-2 OF FACTORIES ACT, 1948

No. Shram(A)4-2/2018-P-I1.—Whereas the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Manufacturing Process as
Defined in Clause (K) of Section 2 of Factories Act, 1948” may be revised in respect of
un skilled and other categories of workers with effect from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act, 1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—

Un-skilled Workers Rs. 350 per day or Rs. 10500 per month
Semi-skilled Rs. 360.92 per day or Rs. 10828 per month
Skilled & Clerical Staff Rs. 406.36 per day or Rs. 12191 per month
Highly-Skilled Rs. 483.17 per day or Rs. 14495 per month
NOTE.—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.
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The definition of unskilled/semi-skilled/skilled/highly skilled worker will be as under:

(i) Unskilled.—An unskilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi skilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions made by
others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-II,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022
10. HOTEL AND RESTAURANTS

No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Hotel and Restaurants” may
be revised in respect of un-skilled and other categories of workers with effect from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act, 1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
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working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—

Category of Workers Revised Wages
Where no benefit is Where food, tea and
provided combined
accommodation
provided
1 2 3
UN-SKILLED: Rupees Rupees
Helper/ Chowkidar/ Peon/  Sweeper/ Rs. 350 Daily Rs. 324.47 Daily
Masalachi/ Gateman/ Waterman/
Messenger/ Clock Room Attendant/ Poter/ Rs. 10500 Monthly Rs. 9734 Monthly

Bhishti/ Beldar/Fireman/ Pandi/ Posterman/
any worker doing un-skilled job.

SEMI-SKILLED WORKER: Rupees Rupees

Pantryman /Coffee-Tea Maker/ Chapatiman Rs. 369.93 Daily Rs. 340.11

/ Assistant ~ Baker/Cook/  Assistant

Halwai/Book Binder/ Sticher /Ruling Rs. 11098 Monthly Rs. 10203 Monthly

Cutting/ Auctioners /Mali /Hotel Guide/
Assistant ~ Mistry/  Assistant  Fitter/
Sewerman/ Assistant Turner/Assistant
Welder/Assistant  Electrician/  Assistant
Salesman/  Assistant Barber/  Dhobi/
Pressman/Boilerman/Film Rewinder/ Water
Bearer /Assistant Radio Mechanic/ Painter/
White  Washer/ Pakora and Chana
Maker/Clerk (Non-Matric)/ Assistant Store
Keeper/Distributor and Assistant
Machineman/ Enquiry Attendant/ Telephone
Attendant/ ITI certificate holder who are
working in the other trade.

SKILLED WORKERS : Rupees Rupees
Driver/Halwai/Cook/Confectioner/Baker/ Rs. 406.36 Daily Rs. 373.51 Daily
Steward/Butler/Draughtsman/Telephone

Operator/Receptionist/Waiter/Bearer/Store ~ Rs. 12191 Monthly Rs. 11205 Monthly

Keeper/Head Waiter/Head Bearer (Western
Style Hotel) ITI certificate holder who
are working in the same trade.

Highly Skilled Rupees Rupees

Store  Keeper/  Clerks  (Graduates) Rs. 422.85 Daily Rs. 391.38
Accountant /Head Cashier/ Head Cook/

Head Butler/Head Baker/ Head Rs. 12686 Monthly. Rs. 11741 Monthly

Confectioner/Head Mechanic/ Electrician/
Foremen/Supervisor/Tailor/Cutter
(Tailoring)

NOTE.—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.
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2. Wages of Apprentices shall be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the
Scheduled Tribal Areas in Himachal Pradesh.

The definition of un-skilled/semi-skilled/skilled/highly skilled worker will be as under:

(i) Unskilled.—An unskilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.

By order,

R. D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.)

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-II,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022
11. PRIVATE EDUCATIONAL INSTITUTES

No. Shram(A)4-2/2018-P-I1.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Private Educational
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Institutes” may be revised in respect of un-skilled and other categories of workers with effect from
01-04-2022 ;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018-L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—

Un-skilled Workers Rs. 350 per day or Rs. 10500 per month
Semi-skilled Rs. 369.93 per day or Rs. 11098 per month
Skilled Rs. 406.36 per day or Rs. 12191 per month
Highly skilled Rs. 422.85 per day or  Rs. 12686 per month
NOTE.—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3.  Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

The definition of un-skilled/semi-skilled/skilled/highly skilled worker will be as under:

(i) Un-skilled.—An un-skilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in  addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.
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(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.

By order,

R. D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A4)4-2/2018-P-II,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 25th May, 2022

12. Hydro Power Projects

No. Shram(A)4-2/2018-P-I1.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Hydro Power Projects” may
be revised in respect of un-skilled and other categories of workers may be fixed with effect from
01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018-L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef. 01-04-2022 as per
recommendations of the said Committee as under:—

Category of Workers Minimum Wages
Daily Monthly

UN-SKILLED WORKERS : Rs. Rs.

Peon, Helper to Pump Operator, Helper to Concrete Pump Operator, 350 10500

Pump Attendant, Helper to JWR Crane Operator, Helper to Plant
Operator, Helper to Excavator Operator, Helper to Concreting Plant
Operator, Helper to Loader Operator, Helper to TAMROCK
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Operator, Helper to Mechanic, Helper to Turner, Helper to
Electrician, Helper to Auto Electrician, Helper to Welder, Helper to
Fitter, Helper to Carpenter, Helper to Heavy Motor Vehicle Driver,
Helper to Khalasi, Compressor Attendant, Generator Attendant, TM
Attendant, Helper to Concrete Mixture Plant Operator, Helper to
Fireman, Helper to Stone Dresser, Helper to Head Watchman, Helper
to Laboratory Assistant, Helper to Gauge Reader, Helper to Time
Keeper, Helper to Diesel Generator Set Operator, Helper to Generator
Operator, Helper to Wireless Operator, Helper to Engine Fitter,
Helper to Diesel Engine Fitter, Helper to Pipe Fitter, Helper to
Pujari, Cleaner-cum-Beldar, Washerman, Washermaid, Office Boy,
Clay Cleaner, Helper Boomer, Helper to Automobile Fitter, Masalchi,
Air Conditioning Plant Helper, Helper to Supervisor, Mess Helper,
Sweeper.

SEMI-SKILLED WORKER:

Junior Pump Operator, Junior Concrete Pump Operator, Junior JWR
Crane Operator, Junior Plant Operator, Junior Nozzleman, Junior
Excavator Operator, Junior Concreting Plant Operator, Junior Loader
Operator, Junior TAMROCK Operator, Junior Mechanic, Junior Auto
Electrician, Junior Welder, Junior Fitter, Junior Tyre Fitter, Junior
Painter, Junior Plumber, Junior Denter, Junior Carpenter, Security
Guard, Khalasi (3 Years Experience), Junior Compressor Attendant,
Generator Attendant, Locomotive Attendant, Concrete Mixture
Attendant, Assistant Fireman, Stone Dresser, Laboratory Assistant,
Gauge Reader, Time Keeper, Diesel Generator Set Operator,
Generator Operator , Wireless Operator, Junior Diesel Engine Fitter,
Junior Pipe Fitter, Telephone Attendant, Assistant Surveyor, Office
Attendant, Junior Oiler, Junior Driller, Junior JCB Operator, Junior
Scrapper, Pujari, Assistant Storekeeper, Assistant Store Munshi,
Complaint Attendant, Junior Elctrician, Mali

SKILLED WORKERS :

Dozer Operator, Grader Operator, Loader Operator, Batching Plant
Operator, Crushing Operator, Excavator Operator, CMT Crane
Operator, 26 Tonne Dumper Operator, Plant Operator, Gantry
Operator, JCB Operator, Locomotive Operator, Tamrock/Jambo
Operator, Mechanic, Turner, Welder, Driller, Nozzleman, Fitter,
Steel Fixer, Blacksmith, Blaster, Carpenter, Auto Electrician,
Painter, Denter, Mason, Plumber, Bar Binder, Tyre Fitter, CMT
Operator, AC Plant Operator, Merlo Operator, Work Inspector,
Supervisor, Camp-Incharge, Non Technical Supervisor (Mining
Blasting), Driver, Mobile Crane Operator, Bacoh Operator, Hydro
Crane Operator, Surveyor, Scrap Operator, Bobcat Operator, Scoop
Operator, Garroting Pump Operator, Morter Binder, Data Entry
Operator, Cashier, Storekeeper, Accounts Clerk, Clerk, Computer
Operator, Cook, Khalasai(more than 5 years Experience) and Dhobi.

HIGHLY SKILLED
Senior Crane Operator, Senior Batching Plant Operator, Senior
Trailer Operator, Senior Dumper Operator, Tunnel Boring Machine

371.77

406.36

483.17

11153

12191

14495



ST, fRHTeeT Uawn, 28 HS 2022 /7 U, 1944 1425

Operator,

Senior Plant Operator, Senior Heavy Earth Moving

Machine Operator, Senior Dozer Operator, Senior Loader Operator,
Senior CE Plant Operator, Senior Carpenter, Senior Mechanic,
Senior Driller, Senior Black Smith, Senior Electrician, Senior Bar
Binder, Senior Auto Electrician, Senior Fitter, Senior Tyre Fitter,
Senior Turner, Senior Welder, Senior Denter, Driver (Heavy
Transport Vehicle), Tower Crane Operator, Senior Welder X-Ray,
Cable Jointer, Senior Blaster, 40 Tonne Dumper Operator, Senior
Jumbo Operator, Foreman, Gunman, Senior A.C Plant Operator,
Workshop Mechanic, Compounder, Chemical Analyser, Laboratory

Assistant,

Pharmacist, Nurse, Stenographer, Accountant, Khalasi

(Above 8 Years Experience).

NOTE.—
1.

There will be no distinction between the minimum wages of male or female and
adult or non-adult for the same and similar nature of work.

Wages of Apprentices are to be regulated under the Apprentices Act, 1961 (No. 52 of
1961)

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro-Electric Power
Projects’ located in Non- Tribal Areas.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the 'Under
Construction Hydro-Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.

Sample calculation of Minimum Rates of Wages is given as below:—

Category of | Minimum | Admissibility of Total Admissibility Total
Worker Rates of | 25% increase in Wages 0f' 20% Tunnel | admissibility
Wages Under- arrived at Allowance of Minimum
Construction as per over and Wages
Hydro Electric column above the
Power Projects No. 3+4 Minimum
Located in Non- Rates of
Tribal Areas Wages as per
the column
No. 5
(per day) (per day) (per day) (per day) (per day)
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(Rs.) (Rs.) (Rs.) (Rs.) (Rs.)
1 2 3 4 5 6 7
(A) | Unskilled 350 87.5 437.5 87.5 525
(B) | Semi-Skilled 371.77 92.94 464.71 92.94 557.65
(C) | Skilled 406.36 101.59 507.95 101.59 609.54
(D) | Highly Skilled 483.17 120.79 603.96 120.79 724.75

The definition of un-skilled/semi-skilled/skilled/highly skilled worker will be as under:—

(i) Unskilled.—An un-skilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.

By order,

R. D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-II,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 25th May, 2022
13. PHARMACEUTICALS’ INDUSTRIES
No. Shram(A)4-2/2018-P-I1.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Pharmaceuticals’ Industries”

may be revised in respect of un-skilled and other categories of workers may be fixed with effect
from 01-04-2022;
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And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—

Category of Workers Minimum Wages
Daily Monthly
Unskilled Packing Helper, Machine Helper, Laboratory Helper, Rs. 350 Rs. 10500

Store Helper, House Keeping Helper, Peon.

Semi Skilled

Technician (D. Pharma), Fitter (ITI), Maintenance (ITI), PW-  Rs. 360.92 Rs. 10828
Operator, Mali, Security Guard, Assistant Storekeeper, Assistant
Store Munshi, Complaint Attendant.

Skilled

Officer (B.Pharma), Technical Supervisor (ITI Diploma, Rs. 406.36 Rs. 12191
D Pharma), Operator, Security Supervisor, Electrician,

Storekeeper, Accounts Clerk, Clerk, Computer Operator, Data

Entry Operator and Cashier.

Highly Skilled.—Sales Officer, Sales Executive, Sales Rs.483.17 Rs. 14495
Promotion Employee, Medical and Sales Representatives,

B.Pharma, Accountant B.Sc. Chemist, M.Sc. Chemist and

Stenographer.

NOTE.—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.
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The definition of un-skilled/semi-skilled/skilled/highly skilled worker will be as

under:—

®

(i)

(iii)

(iv)

Unskilled.—An unskilled worker is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary.
His work may thus require in addition to physical exertion familiarity with variety of
articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in
which he is employed.

Highly Skilled.—A highly skilled worker is one who 1is capable of working
efficiently and supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-II,

dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-2, the 25th May, 2022

14. Hospitals/Nursing Homes & Clinics

No. Shram(A)4-2/2018-P-I1.—Whereas, the Governor, Himachal Pradesh is of the opinion

that the minimum rates of wages in the scheduled employment of “Hospitals/Nursing Homes &
Clinics” may be revised in respect of unskilled and other categories of workers may be fixed with
effect from 01-04-2022.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum

Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in

Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;
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Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—

Category of employees Where no Where food, tea
benefit is & combined
provided accommodation

provided

Un-skilled Rs. Rs.

Helper, Cleaner, Chowkidar, Watchman, Peon, Room Boy, 350 Daily 324.47 Daily

Office Boy and Masalchi. 10500 9734 Monthly

Monthly.

Semi-Skilled Rs. Rs.

Clinic Attendant, Assistant Laboratory Technician, Security 369.93 Daily 339.12 Daily
Guard, Sweeper, Operation Theatre Assistant, Assistant 11098 Monthly

Storekeeper, Assistant Store Munshi, Complaint Attendant, 10174 Monthly
Ward Boy and Ward Attendant (0-3 Years Experience)

Skilled: Rs. Rs.

Receptionist, Pharmacist, Compounder, Laboratory 406.36 Daily 373.51 Daily
Technician, X-Ray Technician, ANM, Trained Dai,

Electrician, Radio Grapher, ECG Operator, X-Ray Dark 12191Monthly 11205 Monthly
Room Assistant, Oven Operator, Oxygen Plant Operator,

Heating Plant Controller Assistant, Driver, CSSD Assistant,

Operation  Theatre Technician, Eye Refractionist,

Storekeeper, Accounts Clerk, Clerk, Computer Operator,

Data Entry Operator, Cashier, Fitter, Plumber, Supervisor,

Cook, Dhobi, Ward Boy and Ward Attendant (above 3

years experience).

Highly Skilled: Rs. Rs.

Staff Nurse, Security Supervisor, Senior Electrician, Senior 422.85 Daily 391.38 Daily
Technician, Senior Radiographer, Senior Compounder. 12686 Monthly 11741 Monthly
Accountant and Stenographer.

NOTE.—

1. There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprentices Act,1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.
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If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of un-skilled/semi-skilled/skilled/highly skilled worker will be as

under:—

@

(i)

(iii)

(iv)

Unskilled.—An unskilled worker is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary.
His work may thus require in addition to physical exertion familiarity with variety of
articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in
which he is employed.

Highly Skilled:—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-II,

dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 25th May, 2022
15. Domestic Workers

No. Shram(A)4-2/2018-P-I1.—Whereas, the Governor, Himachal Pradesh is of the opinion

that the minimum rates of wages in the scheduled employment of “Domestic Workers” may be
revised in respect of unskilled and other categories of workers may be fixed with effect from
01-04-2022;
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And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act, 1948(Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018-L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—

Category of employees Where no Where food, tea &
benefit is combined
provided accommodation

provided
Un skilled: Rs. Rs.
Helper, Aya, Cleaner, Masalchi, Watchman and 350 Daily 296 Daily
Washer man 10500 Monthly 8880 Monthly
Semi-Skilled: Rs. Rs.
Security Guard and Mali 369.93 Daily 306.88 Daily

11098 Monthly 9206 Monthly

Skilled: Rs. Rs.
Cook and Driver 406.36 Daily. 326.92 Daily
12191 Monthly 9808 Monthly

NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprentices Act,1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.
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The definition of un-skilled/semi-skilled/skilled/highly skilled worker will be as

under:—

®

(i)

(iii)

(iv)

Unskilled.—An unskilled worker is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary.
His work may thus require in addition to physical exertion familiarity with variety of
articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment and skill but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions are made by others. His work is thus limited to the performance of routine
operations of limited scope.

Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in
which he is employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled workers.

By order,
R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A4)4-2/2018-P-II,

dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 25th May, 2022
16. Safai Karamchari Employment

No. Shram(A)4-2/2018-P-I1.—Whereas, the Governor, Himachal Pradesh is of the opinion

that the minimum rates of wages in the scheduled employment of “Safai Karamchari
Employment” may be revised in respect of unskilled and other categories of workers may be fixed
with effect from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of Section 5 of the Minimum

Wages Act, 1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018-L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in

Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;
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Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the

said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—

Category of Workers Minimum Wages
Daily Monthly
Unskilled.—Sweeper/Safai Karamchari, Beldar and Rs. 350 Rs. 10500
Cartman.
Semi-Skilled:
Work  Supervisor, Sanitary Jamadar, Assistant Rs.360.92 Rs. 10828
Storekeeper, Assistant Store Munshi and Complaint
Attendant.
Skilled :
Rs 406.36 Rs. 12191

Driver,Mason,Plumber, Storekeeper,Accounts Clerk,
Computer Operator, Data Entry Operator and Cashier.

Highly Skilled:
Jr. Engineer, Sanitary Inspector and Stenographer Rs. 483.17 Rs. 14495

NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprentices Act,1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled worker will be as under:—

(i) Unskilled.—An unskilled worker is one who does operations that involve the performance

of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary.
His work may thus require in addition to physical exertion familiarity with variety of
articles or goods.
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(ii) Semi-skilled.—A semi-skilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

(iii)  Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in
which he is employed.

(iv)  Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-II,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 25th May, 2022
17. Security Services

No. Shram(A)4-2/2018-P-I1.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Security Services” may be
revised in respect of unskilled and other categories of workers may be fixed with effect from
01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of Section 5 of the Minimum
Wages Act, 1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—
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Un-Skilled : Daily Monthly

Helper and Watchman Rs. 350 Rs. 10500

Semi-skilled:

Security Guard, Assistant Storekeeper, Assistant Store Rs. 360.92 Rs. 10828
Munshi and Complaint Attendant.

Skilled:

Security Supervisor, Head Watchman, Storekeeper, Rs.406.36 Rs. 12191
Accounts Clerk, Clerk, Computer Operator, Data  Entry
Operator and Cashier.

Highly Skilled:

Security Officer, Security Manager, Rs. 483.17  Rs. 14495
Stenographer and Accountant.

NOTE:—

1.

There will be no distinction between the minimum wages of male or  female and adult or
non-adult for the same and similar nature of work.

Wages of Apprentices are to be regulated under the Apprentices Act,1961(No. 52 of 1961)
Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

20% increase will be admissible over and above the minimum rates of wages to the workers
working inside the tunnels.

25 % increase shall be applicable over and above the minimum rates of wages in different
categories of workers working in ‘Under Construction Hydro- Electric Power Projects’
located in Non- Tribal Areas.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the Under Construction
Hydro- Electric Power Projects’ in Tribal Areas an additional 10% increase shall be
applicable.

The definition of unskilled/semi-skilled/skilled/highly skilled worker will be as

under:—

@

Skilled.—An unskilled worker is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or
goods.
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(ii) Semi —skilled.—A semi-skilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

(iii)  Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in
which he is employed.

(iv)  Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A4)4-2/2018-P-II,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 25th May, 2022
18. Temples and Religious Places/Dharamshalas

No. Shram(A)4-2/2018-P-I1.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Temples and Religious
Places/Dharamshalas” may be revised in respect of unskilled and other categories of workers may
be fixed with effect from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee
was constituted vide Notification No. Shram (A) 4-2/2018-L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—
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Category of workers Where no benefitis Where food, tea
provided & combined
accommodation
provided
Un skilled: Rs. Rs.
Peon, Masalchi, Office Boy and Beldar. 350 Daily 324.47 Daily
10500 Monthly 9734 Monthly.
Semi-Skilled: Rs. Rs.
Chapatiman, Sweeper, Room boy, Junior Guest 369.93 Daily 339.12 Daily
Attendant, Temple Attendant, Bhog Room Attendant, 11098 Monthly 10174 Monthly

Hall Attendant, Sewadar, Security Guard, Mali,
Assistant Storekeeper, Assistant Store Munshi and

Complaint Attendant.

Skilled: Rs. Rs.

Senior Guest Attendant, Receptionist, Pujari, Pandit, 406.36 Daily 373.51 Daily
Cook, Maulvi, Granthi, Padri, Storekeeper, Accounts 12191 Monthly 11205 Monthly

Clerk, Clerk, Computer Operator, Data Entry
Operator and Cashier.

Highly Skilled: Rs. Rs.

Supervisor, Superintendent, Ragi, Bajantri, Bhajan 422.85 Daily. 391.38 daily
Singer, Stenographer and Accountant. 12686 Monthly 11741 Monthly.

NOTE:—

1.

There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of
1961).

Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled worker will be as:—

Unskilled.—An unskilled worker is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or
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previous experience although familiarity with the occupational environment is necessary.
His work may thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii) Semi-skilled.—A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

(iii)  Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in
which he is employed.

(iv)  Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-II,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 25th May, 2022

19. Workers Working in Toll Tax Barriers

No. Shram(A)4-2/2018-P-I1.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Workers Working in Toll Tax
Barriers” may be revised in respect of unskilled and other categories of workers may be fixed with
effect from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act, 1948(Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—
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Minimum Wages
Daily Monthly
Un-skilled Workers :
Peon, Office Boy and Masalchi Rs. 350 Rs. 10500

Semi-skilled:
Helper Cook, Cash Collector, Assistant Storekeeper, Assistant Rs. 360.92 per day or
Store Munshi, Security Guard and Complaint Attendant.

Rs. 10828 per month

Skilled:
Electrician, Storekeeper, Accounts Clerk, Clerk, Computer Rs. 406.36 per day or
Operator, Data Entry Operator and Cashier.

Rs. 12191 per month

Highly-Skilled:
Supervisor, Superintendent, Stenographer and Accountant Rs. 483.17 per day or

Rs. 14495 per month

NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult or
non adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprentices Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled worker will be as
under:—

(i) Unskilled.—An unskilled worker is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary.
His work may thus require in addition to physical exertion familiarity with variety of
articles or goods.

(ii) Semi-skilled.—A semi-skilled worker is one who does work generally defined routine

nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.
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(iii)  Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must posses a thorough and comprehensive knowledge of the trade, craft or industry in
which he is employed.

(iv)  Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

9 JASTAd HRIBRI SUSIGHRT dorre, Rterm i (fRo Wo)

£ UIoH BAR g3 51 Bic, k@, Fardt @, dedie o, [Sear sireT (2o vo)
ERL|

JATH ST-d

I3 SR IR 13(3) ST Ud & USHIhRUT AfRIH, 1969

2 IdH /AR YA 30 Bic, I, Fardt g 9 S0 @idr, dediad dorre), el wirsT (2o
h0) 7 S ETed H URMUH ORI & b I Aol AR <Al B 4G a7 14—06—2017
DI HETA QAT A 8 ofl, IR 59 IR UAId & Rebre H USHBRUT &1 HRaATIT ST FPI | 37d: 37
TSRO & 3T ) Y |

A 3H AICH & ARIA ¥ AIARRY & Jiaa fear oar € f6 afe f&d afdm o
QURIHT USIIRUT & dR H Dls ok /RISl 8l Al 98 &b 30—05—2022 T Fag 10.00 Iol 9
RATAT H JATATT AT JHTATT BIGR SMMHR U B AHAT ©, JUAT IWIAT G & Uil
R AR IIRT HR AT TG | IHDb IR DIs aRTSl F FAT ST |

31TST &I 13—04—2022 DI WX FXIER g HIBR JaTeld GRI NI §aTT |

AER | FRIRT / —
PRIBN] TUSTIEBT,

JorTer, 7 wirer (fRo wo) |

T JeTera 4 faorg gAR i, 9T TEdeeR U§ SRS JUSIRGN o7,
fStet ®iRTsT (fR0 Wo)

Joginder Kumar aged 38 years s/o Sh. Chuni Lal, r/o Bag, P.O. Upper Bhatta, dg¥{ld]
JTTe, 57t wivTeT (fRo Wo)
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ERIEI

3 STt
A3 SR IRT 13(3) ST Ud ] USRI AT, 1969.

Joginder Kumar aged 38 years s/o Sh. Chuni Lal, r/o Bag, P.O. Upper Bhatta, dg¥ilel
o, ST ST (fRo "o) o $9 Sf&Teld # W —uF OIRT © % IH® YA Naitik &1 ST
fasTi® 01—05—2011 @1 HWETeT Bhatta # T3 o, W=y 39 IR UAd & ReE # uofiaror T2l
HRATAT ST APBT | 3TT: 37 USHIBRUT & M Ay S |

A A AICH & ARIA ¥ AIARIRY & gfaa fear oar € fe afe fo=h afdm o
SURIFT GSlIRUT & dR H DIs ok /TRTSl 81 Al 98 &I 30—05—2022 BT FIg 10.00 Iof 9
TSI | STATId AT ThTId SIS 3B U PR Fhd] ©, U SWRIGT o H B TR0l
IR AR IR R AT AMGT | IHD IWRT DIs QaRTSl F FAT ST |

31TST &I 31—03—2022 BT WX BRIER g HIBR JaTeld §IRT SIRI §aTT |

ATER | BETR / —
g dedicieR UG HIRIBR] SUSIIdbNI,
JorTer, 7 wiTer (fRo wo) |

g IgTed S IS AR T, U9 TEUIEaR U4 SRIGN SUSTRISN S,
e st (R0 o)

Joginder Kumar aged 38 years s/o Sh. Chuni Lal, r/o Bag, P.O. Upper Bhatta, dg¥{ll
JreTe, f57elr wivTeT (fRo Wo)

CRIC]
SILACERI]
A3 SR IRT 13(3) ST Ud 4T USHIRUT AfIH, 1969.
Joginder Kumar aged 38 years s/o Sh. Chuni Lal, r/o Bag, P.O. Upper Bhatta, dgdiiel
aorr, fSTar SiTeT (2o Wo) 7 S99 Jf&Tad # UiH—ud ORI & fd I¥d YF Rishav &1 ST

Q& 16—02—2009 T HeTel Bhatta H B3 oI, WR=] 39 dR YARIA & RBIS H UGB 8
HRATIT ST BT | 3 MF USHHIUT & Qe & 1Y |

A 3A AICH & ARIA ¥ AIARRY & Jfaa fear orar g fe afe fad afdm o
SURIHT TSRO & dR H Dls IOk /RISl 8l Al 98 &b 30—05—2022 T Fag 10.00 g0l 9
AT H IIATAdT IT Tblelad BIOR 3MMHR U B Fhall &, MIAT SURIGT ST H & Tollhro
R AR IR HR AT TG | IHDb IR DIs oSl F FAT ST |
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31ST &I 31—03—2022 DI ¥R ELWIER g HIBR Tl GRI SIRI §aTT |

AR | FXRIRT / —
I TEAIIeR Ud BrRIBR] SUSTERNI,
5T, Rttt wivreT (fRo o) |

g I7cTard &0 I AR i, SRIGRT JusIteRT dorr, fSrar wiTer (fBo vo)

Aditya Kapoor aged 27 years s/o Sh. Krishan Chand, r/o Village & P.O. Sansal, dg¥ld]
JorTer, f7etr ®iTsT (R0 W0)

CRlk]
3 STt
I3 SR IR 13(3) ST Ud & USHIhRUT AfRIH, 1969.

Aditya Kapoor aged 27 years s/o Sh. Krishan Chand, r/o Village Sansal, P.O. Sansal,
Jedle dorr, 57 sireT (B0 Wo) 7 39 S7aTeld W WRiM—ud ORI @ & Aditya Kapoor T
T faAI® 15—-01—1995 @I ABT Sansal H T3 o1, W 39 IR Uagd & Rare # Uoiiar]
& PHRATAT ST FHT | A 319 GolIbRYT & AR 3T Y |

A 3A AICH & ARIA ¥ AIARRY & Jfaa fear orar g fe afe fad afdm o
SURIAT GOlIRUT & dR H DIg ok /RISl 8l Al 98 &I 30—05—2022 BT Fag 10.00 IoI 9
AT H IIATATT IT Tehlelad BT 3B U B Fhdll &, NIAT SURIGT STH & Tollhro
R AR IR HR AT TG | IHD IR DIs TaRTST F FAT ST |

31TST &I 31—03—2022 BT WX FXIER g HIBR JaTeld §IRT SIRI §aTT |

AER | FEIRT / —
PRIPBNT SUSTIETHNI,
5T, Rttt wivrsT (R0 W0) |

g IgTad 4 ey AR ¥Mi, e TEdiecR U9 SRIeN SUSIRGRT S, frer sirsT
(fRo wo)

Amit Awasthi s/o Sh. Subhash Awasthi, r/o V.P.O. Ustehar, T8l a1, STl BT
(f2o o)
gTH

SIMH STd

YIfAT—U3 SR IR 13(3) ST Ud & USHIhRUT AfRIH, 1969.
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Amit Awasthi s/o Sh. Subhash Awasthi, r/o V.P.O. Ustehar, T&<iidd soiereI, RTell STt
(fBo 9o) =1 9 areTerd ¥ wfA—ud Yok 8 f& S¥a YF Shivank Awasthi &1 o faid
27—10—2006 T DTIL Hospital Baijnath H 31 oI, TR= $9 R UARIA & Rebls H USHBROT T8I
HRATAT ST ABT | 3TcT: 371G USHHRUT & AT & MY |

A 3A AICH & ARIA ¥ AIARRY & gfaa fear orar € fe afe fad afdm o
QURIHT TSRO & qR H Dls IOk /RISl 8l Al 98 &b 30—05—2022 BT Fag 10.00 g0l 9
RZIRIGR2 f[ STeIdAd T dhTeld- SIRYN 3ThN a'?T ‘DY HhdTl %\r AT SURIGT STH BT GolldhRT]

P D IAQY < QY ST | IHD IURIST DIs QaRTSl 9 FAT ST |

31TST &I 31—03—2022 DI WX FXIER g HIBR JaTeld GIR1 SIRI §aTT |

AER | FRIRT / —
TI9 dedleleR Ud HRIGRT SUSIUDNI,

JorTer, 7 wirer (Ro wo) |

F T S faog FAR T, U9 TEHICaR T4 SRIGN! SUSTRIGN SoTTe,
fStet ®ieTsT (fR0 Ho)

Muninder Kumar s/o Late Sh. Bihari Lal Awasthi, r/o Village Kalyana, P.O. Majherna,
dedTe Jore, f7er wirsT (R0 Wo)

ERIE

SIEEGERI)
TIAT—UF SR &R 13(3) ST Qd & USIHROT A1, 1969.

Muninder Kumar s/o Late Sh. Bihari Lal Awasthi, r/o Village Kalyana, P.O. Majherna,
dgdrel dorre, fSter SiRTeT (fRo ¥o) 1 S99 3faTerd H UTF—ud [WIRT @ fdh SHH! A Sushma
Devi @1 4 faTid 28—12—2005 ®I #eTd Kalyana ¥ g5 ofl, IReg §9 9N U & Rars A
TSR] el HRArAT ST FPT | 3 Md Yoiidol & e¥ T 1Y |

A 39 ANMCH & "eg¥ W AIRRY &I gfad fear oirar € e A af afea @
SIRIHT USHPRY & IR H Pl IoR /YRSl 8l Al g8 Qi 30—05—2022 BT Jag 10.00 qof
=TT | AT AT FabTela IO JATHR UL B Fhdl o, JUAT IURIF Jg BT YSiThRoT
P B AR 7 QU ST | IAD ISR PIg TaRTST 7 GAT ST |

31TST &I 31—03—2022 DI WX EXIER g HIBR AJaTeld gIRI SIRI §aTT |

AER | FRIRT / —
TIId dedlelaR Ud HRIGRT SUSIUDNI,

JorTer, 7 wirer (fRo wo) |
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9 IISTold 19 dedIdicR Ud BRIGN SUSIEIhNI SoT-TeT,
fStett ®ieTsT (fR0 Ho)

groila g gua vaq dre, el Tg aRmTe, S0 dRETe, dedlied 9o e, fTer Birel
(f2o o)
CEiE)

STH ST

TIfAT—UF SR R 13(3) ST Qd & USIHROT A1, 1969.

groia g gya a4 e, Fardt 79 ariTe, S0 aRTe, dgdie dorre), R direT
(B0 "o) =1 = argrerd W UA—ua YOIRT © fdb Il YA U% BT o &l 09—01—2009 Pl
HETd TRIIG ¥ Tl o, W] 9 R Uargd & Rale H USHHROT q8l HRardl Sl Fehl | I 379
USRI & 3 Ay Sy |

A 39 AMCH & "egd W AIERRY &I gfad fear Srar € e Al e afea o
SR USRI & R H Bl IOk /YRSl 8 Al g8 Qi 30—05—2022 BT Y8 10.00 q91

Tl H 3TIdT AT dhlofd BN DR U HY Fhdl B, JIJAT IURIFT ST bl UolIhrl

PR DAY < QY ST | SHD SURIRT Dls aRTel F AT ST |

31TST T 13—04—2022 BT A BEIER T AER ATAT §RT SR 1T |

e} | EIIETRT / —
g dedicieR Ud HIIBRN] SUSIIbN,

5T, Rttt wivreT (fRo o) |

9 sraTad & faey FAR Wi, A9 TEAIGER U HRIBN SUSIRIBRI doT1e,
fStetr @iereT (fR0 Ho)

9 IS 9T W0 M gaAR™, Faril 91, S0 e, dgdid dor e, f5em wiTsT (fRo vo)

ERIR|
SIEEYE

I3 SR IRT 13(3) ST Ud & USHIBRUT AfAIH, 1969.

<9 IS GYF W0 2N AR, Faril T91, S0 evs, dedia dorre, [ STt (2o Wo)
39 QT H URA-UF [OIRT © b S¥H@! GHI BT O faTId 04—08—1979 BT HEIA €RS H
B3 o1, R 9 IR Uagd & RBTS H USIBRUT el HRAT S AP | 37 fd GSIIdRo &b
e fy o |

A 3H AICH & ARIA ¥ AIARRY & Jfaa fear oar € f6 afe f&d afdm o
QURIHT TSRO & dR H Dlg ok /RISl 8l Al 98 &I 30—05—2022 BT Jag 10.00 Iol 9

AT H STATId AT BT IO 3MBR Y BR AhdT 8, IIAT SURIGT STH BT GoiThRoT
P B AR < I AU I1GT | IHS SR DIS Yool 1 AT G |
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31ST &I 30—04—2022 DT #X IR g HIBR Tl GRI SIRI §aTT |

AR | FXRIRT / —
I TEAIIeR Ud BrRIBR] SUSTERNI,
5T, Rttt wivreT (fRo o) |

¥ 3[STold \Edd gaTEdl fgd Sof), dexiial aume, Riem sirsT (fRovo)
g Ho 52 /NT /2022 TIRIg Uy : 30—05—2022
Taru s/o Late Sh. Bangali, r/o Village Kotli, Moja Bir, Tehsil Baijnath, District Kangra (H.P.)
e |
g4

1. Jagdish Chand, 2. Piar Chand, 3. Asha Devi d/o Makholi Ram, 4. Swarna Devi d/o
Nanku, 5. Chatro expire, 6. Geeta Devi d/o Damoder expire, 7. Tuti, 8. Shekher s/o, 9. Manju,
10. Likho Devi w/o Late Sh. Rattnu, 11. Goldi s/o Makholi, all r/o Village Kotli, Moja Bir, Tehsil
Baijnath, District Kangra (H.P.)  YIIATEITOT |

ifed 99

fawa—f20 W0 Y—ITorRa SIfAfE™, 1954 @1 €RT 123 & AT YA WIS 70 245, WAl H0 369,
370, WX dHNIT 3, Xhd] draral 00—36—31 %}0, dTdT Helcd Cbldc'l(\l, SESIG T, T

FITST (fB090) STHTE=I a9 2014—2015.

urff & A% ggF Fell, Fardl wia dreet, Hion die, ddia o (fZovo) T s
BRI H @IAT 0 245 BT @1 YA THUMH TR B QT & OMAH IWRIG o gfdarerTor
Ut < & RYaTg o @ Il IR—IR AT SR AR W A8 BT U1 I8 7§ iR T &Y ueffror
DI I BIAYET & ST dRAM BT Fel YdT AleH © U0l 5§61 el udl U<l 8+ dIRT U
IFHATT SIS B | 31 e &1 dgfte d favard g I8 g 81 mr © b Saa gfardiror
P AT WRIRVT 0§ el 8 Fhdl © | A Sa aivid UfIaraTor Bl $9 S¥AER oA G
FE gAEl I gRT e A Sirar €1 6 98 Saq goedr @ UGl B el AT
BT TR UM 30—05—2022 BT BIFGIR 37Teld Bl URAT HPHEAT BN 3UAT IR BRI B
W 4 T TRGT HRAE! A H olg SIB AN JATG IR R &1 S 9 91 aRig
Uefl ol fohe T IR AT YaRTel Wi 9 811 |

YT TABR N BWIER g HIBR 37aTeld A 3ol &P 13—04—2022 P SRI §aTT |

AER | SATEIRT / —
TErIS aHedl fadra sroft,
el s, Rterm sirsT (fRo 9o) |
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9 IeTad ged |HrEdl fgdr Sofl, aedier dom, fSterm swimer (fRovo)

et S0 47 /NT /2018 IRIRG YT : 31—05—2022

Sushil Kumar s/o Sh. Parma Nand, r/o Mohal Sakri, Tehsil Baijnath, District Kangra (H.P.)
e |

ERIEI

1. Surender Kumar, 2. Dhruv Dev s/o Mast Ram, 3. Punju Ram s/o Braptu, 4. Thothi s/o
Sh. Thakur Dass, 5. Savitri Devi d/o Sh. Thakur Dass expire, 6. Amit Ram s/o Rajinder Parshad,
7. Babita d/o Sh. Rajinder Parshad, 8. Bindia d/o Sh. Rajinder Parshad, 9. Anita d/o Sh. Rajinder
Parshad, 10. Davinder Parshad s/o Sh. Urbidhar, 11. Virender Parshad s/o Sh. Urbidhar, 12. Vijay
Kumar d/o Sh. Urbidhar, 13. Saroj Kumari d/o Sh. Urbidhar, 14. Mangla w/o Late Sh. Urbidhar
expire, 15. Usha Devi, 16. Saroj Devi, 17. Amit s/o Sh. Ashok, 18. Neelam d/o Ashok, 19. Kitrti
d/o Satish, 20. Sunita Devi w/o Satish, all r/o Mohal Sakri Khas, Tehsil Baijnath, District Kangra

(H.P.)
~gferardToT |

g —f80 "o Y—IoIwa 31ATH, 1954 BT &RT 123 & J<Id YA Wac 0 297, Wl 70 494,
GART TRRIE 3, YHaT dIeIal 00—13—58 20, ATaT HaTel Sakri Khas, T&siiel sormer, forerm
BT (fRowo) STHTE=I a9 2014—2015.

urefl 2 Gl {AR JYF WRAT 78, F8Td Adbs|, HGl g dedlel dored (Bovo) o 54
BRI H @I 0 297 BT IME@T YA THUMA TR IR @ & OraH IWIaa afvfa gfaarenTor
I 9 ¥ AR & RIaY 81 @ dridl IR—9R 999 NI &)= OR T8l &1 1 <81 8 &R A
B URINTOT B ST BIAYEl € S9d AR & Hel udl Al © iR 7 g9eT |El ud U
B IRT 3O AT IdTg 2 | 3f: <RIerd &1 e 9 favar v I8 g &1 o ® %
S YISOl 1 ariel AR @ | 781 B ehdl & 3k S diotd Yfrararor B g4
SYIER GUF T &I GG Il gRT o fBar Siar & 6 98 Sad qaeAr &1 iRdl 2q
AT AT geTeld= TRIG UM 31—05—2022 DI IR fGTeTd BIbR UREl GHEAT BN AT IR
BINRT @1 IRA H T TRWT HRIATE] A H g SHR SR Qe UG R A1 Qe 4
gre AR gefl fBRf) e &1 IoR A1 QaRTSl Wi 7 8 |

UE FYABR WX TWIER g HIER AQTeld 3 3MSl Q1 13—04—2022 BT SRI BT |

AR | FXRIRT / —
WERIS aHRd! fadrg siofl,
e aorre, Rt wivreT (fRo Wo) |

9 ST S BIRIBRI SUSTRIGR Yahs, Tedid Yabs, e ®irer (Ro wo)

&4 0 fehes FepeAT ARG STIRT GIGERSKI
02/ T/2022 A GORIT 24—02—2022 30—05—2022

IHR 9T CEitt JMH ST
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iU AW gowl Uil FHR el gF el <91, aRfl HETd PR, WIS bellsl, dgdrd
ade, Rt wimer (fRovo) |

g M R Wil FHR e gF fSFe <dl, 9 AETd PIATgR, AN S,
qeNIe Yade, Rt diTeT (Ro¥o) = 399 3rarerd # WA —u= SRR f&Har g & S|eT AW Iora
G HETe DR H FHR g3 fa9eT <4 g9l 8 Sfafd SASI el 9 F9R I gF f[9qar
<4l B, e 59 gow dRe R M 9F AFer <@l fRar g AU & wwelE A
Tu—ux yrefl, gaf ), SR ®e, U9 @I, uRaR Fdhel A1 Heli B |

3T 39 AIMCH & ARIH ¥ W AT aT FHa Redari & gfua fear omar & 6
MR YT Pl IWIGT 1 ORI IR DIg SoR d YaRTol 81 Al faip UM 30—05—2022 Pl Jds
10.00 IO U IITTI H TSI AT ThTeTd MUAT VRISl IELETER] & <I-Ted § Sufkerd
BIBR U PR Fhdl © 3T SRIGT A GOXI B & AQe & AT ST | Iqb SR Dl
UARTST 1 AT ST |

3ITST T 28—04—2022 BT A BEAER  AIER AT H SIRI 83T |

AR | FXARIRT / —
FHRIBN TUSIIBN] YFhs,

dedId Yads, e direr (fBovo) |

9 3T HRIBRI IUSIAGRI, AEYR, Frar HireT (fRo Jo)

HheAT © grarel 4G faf et : 30—05-2022

(f2o o)

T
SIEAVERI)
a9 ——<1=1 Ud Jg USlaxv JAMRFRE B SR gRT 13(3) YAaicilichd 1969 & d8d g UHATI—UH

ERICINEIDEIEEl

SRIad gaeAr ar ueft 7 39 <Irrerd # uefA-ua 7 @ gfewar o 7 forad
forar g o IHS! AT Sl o <dl aeht o ug Rig, and a9 Sider g &1 <8id
faTi® 29—01—2016 &1 Ta RAST H T3 & TR STSAEGY SHS! SaI UM Uard Rigsn &
Reare # aof 781 gom 2| weft Sad 5y fafyr &1 <<t FHoxarn =mear 2|

3 S UdA-Ua & Fad H IfQ AW S A1 3 fh Bl Saad qog Al B uH
UoRIA VEe] & Rable H Tof Hd N DIs RISl 8 Al 98 AT I Ihlaidd 59 Aalerd H
faid 30—05—2022 BT TR I 2.00 g1 BIOR 3N FHdT 2 | BIOR 7 M & Rafd § vhdRwr
PRI A H olls SITHR AN AT IIRT HR AT F0T IR 918 § BIg ¥ SR AT TARTOT
SR AT T 8N |

3ot & 13—05—2022 I AR HIER g BWIER Aled SR 83T |

AER | FXARIRT / —
PRIBRT TUSIEIBNI,

[N . o
RMEYR, TSIl dIiTel, TeHTdel U |
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In the Court of Sh. Vikram Singh, H.A.S., Additional District Registrar of Marriage-cum-Sub-
Divisional Magistrate, Sangrah, District Sirmaur, Himachal Pradesh

NOTICE UNDER SPECIAL MARRIAGE ACT, 1954

In the matter of :

1. Kaushalya Devi d/o Sh. Jalam Singh (Divocee) aged about 34 years, r/o Village
Kakog, Tehsil Renuka Ji at Sangrah, District Sirmaur (H.P.), and

2. Virender Kumar s/o Sh. Harnam Singh aged about 29 years, r/o Village Duki, P.O.
Tikkeri, Tehsil Baijnath, District Kangra (H.P.). ..Applicants.

Versus
General Public ..Respondent.
Application for the registration of Marriage under section 15 of Special Marriage Act, 1954.

Kaushalya Devi d/o Sh. Jalam Singh (Divocee), /o Village Kakog, Tehsil Renuka Ji at
Sangrah, District Sirmaur (H.P.) and Virender Kumar s/o Sh. Harnam Singh aged about 29 years,
r/o Village Duki, P.O. Tikkeri, Tehsil Baijnath, District Kangra (H.P.) have filed an application
alongwith affidavits for registration of their marriage in this court under section 15 of Special
Marriage Act, 1954 on dated 26-03-2022 stating therein that they have solemnized their marriage
on 03-02-2022 and they have been living together as husband and wife ever since then. Hence
notices are given to all concerned and general public to this effect that if anybody has any objection
regarding the registration of marriage duly solemnized on 03-02-2022 between Kaushalya Devi
d/o Sh. Jalam Singh (Divocee), 1/0 Village Kakog, Tehsil Renuka Ji at Sangrah, District Sirmaur
(H.P.) and Virender Kumar s/o Sh. Harnam Singh aged about 29 years, r/o Village Duki, P.O.
Tikkeri, Tehsil Baijnath, District Kangra (H.P.). He/she should file written objections and appear
personally or through an authorized agent before this court within 30 days from the date of
publication of this notice. After expiry of the said period, the marriage certificate would be issued
to the applicants by this court.

Issued under my hand and office seal of this court on 21-04-2022.
Seal. VIKRAM SINGH (HAS),

Additional District Registrar of Marriage -cum-S.D.M.,
Sangrah, District Sirmaur (H.P.).

9 3[QTAd IFHST ¥HT, A9 dedideR, Tiger |ifds, e fRAR (Ro o)
U] T : 08 /2022

£ 3IRM YA qarhe, Farfl qugR, dedicr giger wifgy, fren RiarR (o do) o ardl |

4
SIGACERI| BEIREIST
IAT GHEAL——UTIA—UF SR IRT 13(3) 4 Td & USHDHROT 3TAIH, 19609.
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8 $IRM YF dqadel, Far quqR, dediid uiger ared, e RRAR (Bo do) 7 U

RT3 URd dRd ded B & & amded Bl SR ¥ oo gl @1 oW fafer

25—04—2020 BT SvaTol (FRIRT A & ex Frfyd UTH Garad § <ol 8] &)dl Uil & | 39

IR IMdedh gRT TP I gl AT U9 fhar Tar € 97 39 9% § g1 a8 & ug—u o7

JMAEH o 30 UIHI-U & A Ford fhd €| eMdegd ¥ UM Uargd Hierdrel § $uR afofd
S fafdr 25—-04—2020 BT &S FRA BT IR T B |

3 39 3¥ATR NI 3 SHdT & gfad fear oan & & afe f&ir s a1
ST gholl YA SYRM B oA Al U™ v=mga Hieraredl, dedial giger |ied H & $’ ar
PIS ToRTSl 81 AT a8 MART 10-06—2022 T IT SHA Yd BAR <ATITAT H BIOR Bax forRaa sferar
ARgp TARTST U &R Fhdl o | Sdad F¥ad [fsr & de &g ff TR 999 =81 8 3R
TS SIRATT o Sad gholl @1 o7 fafY & | I g=mad AieidTell § &6 $-d R Dl
RIS 81 & T AR o7 Y USiieRor & 3esr SRl &R & SIRi |

31TST &I 10—05—2022 DI THR BXIER T HIER A NI Bafl |

A | BT/~
SIDEEGERICEINS
qiger iz, [ RRAR (B0 9o) |

9 3[QTAd IFHST ¥HT, A9 dedideR, Tiger |ifds, e fRAR (Ro o)
YN AT © 9 /2022

2N HW HAR JF GEIART R85, Faril SrRigR, dedicl uiger difed, e AR (fRo Uo)
Il

EEIT]
SIEECERI BEISEICU
I HHEHL——UTIT—T3 SR &R 13(3) 9 T & USIbRUT 3, 1969,

(2o Wo) =1 T UrT—uF Ugd PRab e a1 g & araed fh=l RN 4 U+ g3 & oA
fafer 11—12—2007 &1 =101 FURT @afy & rex ARfRId U9 YaId § gof A8) $Rar Ui 2 |
39 9N AMASPH ERT Uh I Sl U1 U fhar a7 € I 59 AW~ § QT a8l & u—u7
Al JMMded 7 U U= & 1T Aol B €| 3Mded = U9 Udarad HicErell § Su” afofd
S fafSr 11—12—2007 BT &S R BT IR T 2|

3 39 3IABR NI M a1 & gfaa fear srar 2 fo afe =i f afdq o
s St g BT FAR I oA (Al T GArd Hicrarell, Jedrid didel Aigd H &6 &3 ar
PIS ToRTSl 81 AT g8 MART 12—06—2022 T IT SHA Yd BAR AT H BIOR Bax forRaa sierar
ARgp TARTST U &R Fhdl & | Sdad ¥ad f[fsr & e &g ff TR 9= =81 8 3R
A SIRAT o S 2N <l &1 S Al 1 Fafed a1 demdd wierarell 3 &5 &1 aR $lg
RIS 81 & T FRATAR S Y UofieRor & aasl SN &R & SR |

3Tt faie 12—05—2022 BT EHAR EXIER G HIEX A SIRI §aAT |

AR | BETR / —
SIRERGERIG RS

giqer warfed, e RRAR (fRo o) |
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9 ST WS IMI, A9 dedIeeR, iger difed, e RRER (Ro wo)

THRUT HE&T 10 / 2022

Sl gEald R YA SR [, Fardl a<iive gwardr, dedia uiger dfey, e
AR (R0 o) o gral |

M ST - yforarar |

IAT GHEAL——UTIA—UF SR IR 13(3) T4 Td & USHDHROT 3TAIH, 19609.

S g HR PH safier g, Ml S<awTe gedrer, desiied gidger |red, e
AR (fRo Jo) 1 Td UAT—ua UR[d dxa e fhar © & emafedr fhgl Rl | e
S fafdr 27—-08—1997 &1 svaTol IR Q@fy & orer =Ry U damad #§ o1 98] dxal
s 21 39 9R AP gRT TP A9 8ol U1 U fhar a1 § I 59 9w+ § & a8l &
U935 A1 IMAfedT F 9" URFI-uF & A Forrd by | mafedr I U vEnd
BIENYR H Jul FUR i T A 27—-08—1997 BT T PR BT AR b1 & |

3 39 3¥ABR ERT M a1 & gfaa fear oirar g f afe i afaa o
AMEd H Tl PR IR Blg GRSl 81 Al 98 MART 12—06—2022 ®I IT $HH Yd BAR IR H
TR grax faRad srerar AiRgds a9 9 A6l 2| Sad AfEd fafyr & 9| @8 i
RIS A 21 81T 3R AT SIRRT 6 I #Medl g@ad R & o7 [ &1\t a™
IR RedTell BIUGR H &6 B 9N Pls ToRTSl Fei & qol FEgaRr o= fafdy gofiexor &
3Tee SR AR & SR |

31TST &I 12—05—2022 PI THAR BXIER T HIBR A SIRI B3l |

e} | EIIETRT / —
S IRERGERIG RS

giaer drfed, e RRAR (R0 o) |

CHANGE OF NAME

I, Jitender s/o Sh. Narayan Thakur, House No. 36/4, Shamti, Solan (H.P.) declare that in my
school Metric Certificate S. No. SSE/2015, 1288455 my father's & mother's names are wrongly
entered as Narayan DC & Nirmla DC. My father's correct name is Narayan Thakur & mother's
correct name is Nirmla Thakur, kindly correct it.

JITENDER,
s/o Sh. Narayan Thakur,
House No. 36/4, Shamti, Solan (H.P.).
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CHANGE OF NAME

I, Deep Ram Thakur s/o Sh. Bija Ram Thakur, r/o Bagoloo (37), Shimla (H.P.)-171006
declare that in Pan Card bearing No. AANPT9941L my father's name is wrongly entered as Vijay
Ram Thakur. Kindly correct it Bija Ram Thakur. All concerned please note.

DEEP RAM THAKUR ,
s/o Sh. Bija Ram Thakur,
r/o Bagoloo, Shimla (H. P.).
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==, oI M i@ Al f2ereet uasr, REe—5 gRT gfad doim e
Zolagidh BXIRIRT T4, JEISE hitp:/rajpatrahimachal nic.in TR SUel & YaH ffHTS Amfid fhar ST Hadr g |
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